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Part I: Institutional Data

A) Profile of the College

(Note: NA - Not Applicable)

1. Name and address of the College:

Name: Fazl Ali College
Address: Mokokchung
City: Mokokchung
Pin code: 798601

Website: fac.net.in

District: Mokokchung

State: Nagaland

2. For communication:

Office
Name Area/ | Tel. No. | Fax No.| E-mail
STD
code
Principal: 0369 | 2226382| 2226382kukusumi@rediffmail.com
Ms Kuholi Chishi
Vice Principal: 0369 | 2226382| 2226382
Ms Chubayangla Longkumer
Steering Committee 0369 | 2226382| 222638Rijamir@gmail.com
Coordinator:
Dr Imtiwati Jamir




Residence

Name Area/ STD code | Tel. No. Mobile No.
Principal: 0369 2226717 9856072141,
Ms Kuholi Chishi 9436016473
Vice Principal: 0369 2229899 9436439366
Ms Chubayangla Longkumer
Steering Committee Coordinator:0369 2226559 9856072134
Dr Imtiwati Jamir
3. Type of Institution:
a. By management i. Affiliated College X
ii. Constituent College [ ]
b. By funding i. Government X
ii. Grant-in-aid []
iii. Self-financed []
iv. Any other []

(Specity the type)
c. By Gender I. For Men
ii. For Women
iii. Co-education
4. Is it a recognized minority institution?

Yes [ ] No [X

If yes specify the minority status (Religious/linstic/ any other)

[]




(Provide the necessary supporting documents)

Note: The College is not a minority institution but thelk of the students (97%) are from

the ST category.

5. a) Date of establishment of the College:

Date Month Year

8 Septembef 1959

b) University to which the College is affiliated (i is an affiliated College)
or which governs the College (If it is@nstituent College)

The College is affiliated to Nagaland Univirs

6. Date of UGC recognition:

Under | Date, Month & Year Remarks
Section | (dd-mm-yyyy) (If any)
. 2(f) 07-06-1972 All Colleges set up priort8 June 1972
i. 12 (B) | 07-06-1972 are recognized by UGC under Section 2(f)
and 12(B)

(Enclose the Certificate of recognition u/é)2and 12 (B) of the UGC Act)

Note: No Certificate was issued to the College by UGCNuwrth Eastern Hill

University/Nagaland University; hence it cannotenelosed.

7. Does the University Act provide for autonomyAdfiliated/ Constituent Colleges?

YedX] No []




If yes, has the College applied for autonomy?

Yes [ ]

No [X

Note: The College is trying to become a Constituenté€d@ of Nagaland University

and the matter is being pursued at the approdeatss.

8. Campus area in acres/sq.mts: The College haspus area of 84.67 acres/342687 sq mts

9. Location of the College: (based on Govt. of éncensus)

Urban
Semi-urban
Rural

Tribal

Hilly area

Any other (specify)

[

X X O KX

10. Details of programmes offered by the institati@Give last year’s data)

Sl. | Programme | Name of | Duration| Entry Medium | Sanctione | Number
No. | Level the Qualificatio | of d Student | of
Programm n instruction | Strength | students
e/ Course admitted
B.A. 3 years | Higher English 727 727
i Under- Secondary
graduate (Arts or Sc)
B.Sc.
i | Post- NA
graduate
i | M.Phil NA
iv | Ph.D. NA
v | Certificate | NA
course
vi | UG Diploma | NA




vii | PG Diploma | NA
Higher 2 years | HSLC English 60 31
viii | Any Other | gecondary Exam
(specify) Science (CI X)
11. List the departments:

Science

Departments: Chemistry, Botany, Physics, Zoologgthématics, Computer Science,

Geography

Arts (Language and Social sciences included)

Departments: English, Philosophy, Political Scieriggucation, Economics, Sociolog)

History

Commerce

Departments: NA

Any Other (Specify)

Departments: Functional English (Vocational Sub)ject

12. Unit Cost of Education

(Unit cost = total annual recurring expenditure {aal) divided by total number of

students enrolled )
(a) including the salary component = Rs. B88akhs/758 = Rs 40,653

(b) excluding the salary component = Rs. 8akbs/758 = Rs 1,075




B) Criterion-wise Inputs

Criterion I: Curricular Aspects

1. Does the College have a stated
V1
Vision? Yes
- Yes
Mission?
N Yes
Objectives?
2. Does the College offer self-financed Programme¥®s NoM
If yes, how many?
Fee charged for each programme (include Sl. | Programme Fee
No charged
Certificate , Diploma, Add-on courses etc.) (eEjC B.Com. in Rs.
1. | B.Sc. (Gen) 2,809
2. | B.Sc (Hons) 2,959
3. | B.A. (Gen) 2,235
4. | B.A. (Hons) 2,235
5. | Cl12(Sc) 2,285
3. Number of Programmes offered under
a. annual system 3
b. semester system 0
c. trimester system 0

10




Programmes with

a. choice based credit system Yes No| [v] | Number

b. Inter/multidisciplinary approach | Yes No |Z[ Number

c. Any other, specify Yes No Number
Are there Programmes where Yes | [v]| No Number

assessment of teachers by students

is practiced? Note: A few teachers do volunteer to have
the students assess them. However, this is

not the rule and is not compulsory.

Are there Programmes taught on|yyes No |Z[ Number

by visiting faculty?

New programmes introduced Computer Science was introduced in
during the last five years 2006.
UG | Yes| Y | No Number | 1
PG | Yes No Number | NA
Others (specify)yeg NO Number
How long does it take for the 5-10 years

institution to introduce a new

programme within the existing Note:. The College does not have the
system? authority to introduce new programmes on
its own as Government concurrence is

required with regard to the funding.

11




Does the institution develop andYes| [v]| No

deploy action plans for effective

implementation of the curriculum?

Was there major syllabus revision Yes| []| No Number 1

during the last five years? If yes,

indicate the number.

Is there a provision for Project Yes | [v]| No Number 5

work etc. in the programme? If

yes, indicate the number. Note: Project work is a essential part of
the curriculum in Functional English,
Geography, Botany, Zoology and

Environmental Studies
Is there any mechanism to obtain

feedback on curricular aspects from

a. Academic Peers? Yes No | [v]
b. Alumni? Yes No | [v]
c. Students? Yes No | [v]
d. Employers? Yes No | [v]
e. Any other? Yes No | [v]

12




Criterion Il: Teaching-Learning and Evaluation

1. How are students selected for admission to

various courses?

a) Through an entrance test developed by the instituti |

b) Common entrance test conducted by the

University/Government

c) Through interview

d) Entrance test and interview |

e) Merit at the previous qualifying examination |

f) Any other (specify)

(I'f more than one method is followed, kindly specify the weightages)

Note: The College often follows option (a) dependingtloa circumstances. If
there are a large number of applicants, then shigliowed. Option (d) is used
in selecting candidates for Honours course ando®) is used for admission

to the General (non-honours) course.

2. Highest and Lowest percentage of marks atjtiadifying examination considered

for admission during the previous academia yea

Note: The College does not have an open category asahtis students (97%) are

from the ST category. All applicants are considexgdally on merit.

13




[y)

Open category SC/ST category Any other (speci

Programmes
Highest| Lowest | Highest| Lowest | Highest| Lowest

(UG and PG)

(%) (%) (%) (%) (%) (%)
B.A. NA NA 65 37
B.Sc. NA NA 66 45

Number of working days during the last acadeysigr 210

Number of teaching days during the last acadgeac

Number of positions sanctioned and filled
Teaching
Non-teaching

Technical

167

Sanctioned/ Filled

a. Number of regular and permanent teachersigyemise)

Professors

Readers

Sr. Grade lecturers M| 5

Lecturers

b. Number of temporary teachers Lecturers —

(gender-wise) Full- time

14

68 66
89 89
5 5
M| O |F| O
M| 3 |F| 1
F| 11
M| 25| F| 21
M| 3 2




C.

a.

b.

Note: A few teachers are

appointed on fixed pay. These

are considered as temporary

teachers for this purpose.

Number of teachers

Number of qualified/ permanent teachers thed

Lecturers — Part-

time

Lecturers
(Management
appointees) -

Full time

Lecturers
(Management
appointees) -
Part time

Any other

Total

From the same

State

From other
States

60

*M - Male F - Female

percentage to the total number of faculty

Teacher: student ratio

Number %

61

92%

1:12




Number of teachers with Ph.D. as the high

estl4

12%

qualification and their percentage to the total

faculty strength

Number of teachers with M. Phil as the highest 7

11%

qualification and their percentage to the total

faculty strength

Percentage of the teachers who have complg

UGC, NET and SLET exams

Percentage of the faculty who have served
resource persons in Workshop/ Semina

Conferences during the last five years

cted 1 (17%)

$

Note: Although these teachers have not participated

as resource persons in the standard Acade

mic

Workshops, Seminar and Conferences, they have

been active as resource persons in such activi

relating to social issues and others.
Number of faculty development programmes

availed by teachers (last five years)

ties

12345
UGC/ FIP programme
Refresher: 3|1 6
Orientation: 3|4 17
Any other (specify)

16




h Number of faculty development programmes orgahlzy the College

during the last five years

Seminars/ workshops/symposiaon curricular 1 2 3 4 5

development, teaching- learning, assessment,| 00| 0|0 |0
etc.

Research management 0/0|0|0]|O0
Invited/endowment lectures 0/0|0|0]|O
Any other (specify) 6/0/0(0|0
Note: The College has been conducting monthty

inter-Departmental seminars from among the
faculty from 2008 as a part of the Golden

Jubilee Programme and this will be continued.

Nuenb %
Number and percentage of the courses where3 100
predominantly the lecture method is practiced
Does the College have the tutor-ward system? ves V] No U
If yes, how many students are under the care of a 1

teacher?

17




10. Are remedial programmes offeredPYes | [v] | No

Number

Note: A few teachers do conduct a few

courses informally. The College plans to

formalize this practice.

11. Are bridge courses offered? Yes No | [V] Number
12. Are there Courses with ICT; Yes No | [v] | Number
enabled teaching-learning
processes? Notee DST will be setting up a

computer lab with internet facilities.

The College will incorporate the

present courses into using this facility.

13. Is there a mechanism for:

a. Self appraisal of faculty ?

b. Student assessment of faculty performance?
Note: A few teachers go through this practice

C. Expert /Peer assessment of faculty performance?

Yes¥ No []

Yes™ No [

Yes[ ] No @

18




14.

Do the faculty members perform additional adstiative

work? If yes, the average number of hours sperthéyaculty

per week

Note: This is only an estimate and applicable to Hostel

Wardens and Heads of Departments.

19

Yes|Zl No []




Criterion Ill: Research, Consultancy and Extension
1. How many teaching faculty are actively involved@search? (Guiding student research,

managing research projects etc.,)

Number % of
total

3 4.5%

2. Research collaborations

a) National YesM NoO
If yes, how many? 1
b) International Yes NoM

If yes, how many?

3. Is the faculty involved in consultancy YesM NoO

work? 0

If yes, consultancy earnings/

year (average of last two years may be Note: Faculty members

are often members of

given)
various consultative
committees. However, no
fee is charged for such
activities.
4. a. Do the teachers have ongoing/ completed research Yes™ No []
projects?
If yes, how many? On going 2
1
Completed

20




b. Provide the following details about the ongoingeagsh

projects
Major Yes | M| No Number | 1| Agency| Ministry of | Amt.
projects Environment &
Forests, Rs 12 lakhs
Government of
India, New
Delhi
Minor Yes | M| No Number | 1| Agency| UGC Amt.
projects Rs 50,000
College Yes No Number Amount
Projects
Industry Yes No Number Industry Amt.
sponsored
Any other
(specify)
No. of | Yes No Number Amount sanctioned by the
student
research College
projects
5.  Research publications:
International journals Yes |M No Number 12
National journals — refereed papers Yes | M No Number 13
College journal Yes No Number
Books Yes | No Number 2

21




Abstracts

Yes

No

Number

Any other (specify)

Note: Faculty members have be
involved with research activities ¢
local topics which are not publishg
in formal journals. These a

enumerated here.

Yes

n

\1%4
o

e

No

Number

Awards, recognition, patents etc. if any (specify)

6. Has the faculty

a) Participated in Conferences?yasm No ] Number

b) Presented research papers inyas[v] No[1 Number

Conferences?

7. Number of extension activities organized inaodration with

other agencies/NGOs (such as Rotary/Lions Clulgréae of

last two years)

8. Number of regular extension

programmes organized by NSS and

NCC (average of last two years)

NSS

NCC

22




9.

10.

Number of NCC Cadets/units

Number of NSS Volunteers/units

23

54

54| Units| 2

150

150

Units




Criterion IV: Infrastructure and Learning Resources

1. (a) Campus area in acres
(b) Built up area in Sg. Meters

(*1 sq.ft. = 0.093 sg.mt)

2. Working hours of the Library
(a) On working days

(b) On holidays
(c) On Examination days
3. Average number of faculty visiting the libradsyy

(average for the last two years)

4, Average number of students visiting the libfday

(average for the last two years)

84.67

4708

9:00 AM - 3:00 PM

No

9:00 AM - 3:00 PM

30

350

23

Yes |Z[ No

5. Number of journals subscribed to the institutio
6. Does the library have the open access system?
7. Total collection (Number)

Title | Volumes

5698 | 12031

24




Books

Textbooks

Reference books

Magazines

Current journals

Indian journals

Foreign journals

Peer- reviewed journals

Back volumes of journals

E-resources

CDs/ DVDs

Databases

Online journals

Audio- Visual resources

25

475

11506

50

200

23

21

600




Special collections (numbers)

Repository Yes No No.
(World Bank , OECD, UNESCO etc.) M
Interlibrary borrowing facility M

Materials acquired under special schemes
(UGC, DST etc.)

Materials for Competitive examinations M

including Employment news, Yojana etc.

Book Bank

Braille materials

Manuscripts

Any other (specify)

Number of books/journals / periodicals added dutireglast two years and their total
cost

The year before last Last Year
Number | Total Number | Total Cost
Cost(Rs.) (Rs.)

Text books 80 40,000 90 40,000
Reference Books 0 2
Other books 5 5
Journals/Periodicals| 23 Free 23 Free
Encyclopedia 0 2
Any other(specify) 0 0

Note: Some of the materials have been acquired froferéifit sources and not from

the library budget. Hence, their cost is not merdth

26




Mention the -
9. Total carpet area of the Central Library (in $y. f
Number of departmental libraries
Average carpet area of the departmental libraries

Seating capacity of the Central Library ( Reading

room)

10. Status of Automation of the Library
not initiated

fully automated

partially automated

(library automation is under process)

1. Percentage of library budget in relation to thaltbudget

27

2772

60

0.13%




12. Services/facilities available in the librdHyyes, tick in the

box)

Circulation

Clipping

Bibliographic compilation

Reference

Reprography

Computer and Printing

Internet

Inter-library loan

Power back up

Information display and notification

User orientation /information literacy

Any other (specify)

13. Average number of books issued/returned pegr da
14. Ratio of library books to the number of studentoéed
15. Computer Facilities

N N K U

O

250/350

16:1

28




16.

17.

18.

Number of computers in the College

Number of Departments with computer facilities

Central computer facility ( Number of terminals )

Budget allocated for purchase of computers dutiegast

academic year

Amount spent on maintenance and upgrading of céenp

facilities during the last academic year

Internet Facility, Connectivity

Number of nodes/ computeith Wnternet facility

Is there a Workshop/Instrumentation

Centre?

Is there a Health Centre?

Is there Residential accommodation for

Faculty ?

17

11

Rs 5000

Dialup

Broadband

Others (Specify)

|

2
Yes No| []| Available
from the
year
Yes |Z[ No Available | 1983
from the
year
Yes| M | No

29




Non-teaching staff ?| Yes| M | No
19.  Are there student Hostels? Yes| M | No
If yes, number of students residing in hostels 150
Male | Yes| M | No Number| 80
Female | Yes| M | No Number| 70
20. Is there a provision for
a) Sports fields Yes| M | No
b) Gymnasium Yes No | M
c) Women'’s’ rest rooms Yes| M | No
d) Transport Yes| M | No
e) Canteen/Cafeteria Yes| M | No
f) Students centre Yes No | M
g) Vehicle parking facility Yes| M | No

30




Criterion V: Student Support and Progression

1. a  Student strength

(Provide information in the following format, faneé past two years)

Student | UG PG M.Phil Ph.D Diploma / Self-

Enrolment Certificate Funded

M F T M HT MHT MHT M HT MIF|T

Number of| 333 405 | 738 NA NA NA NA NA
students
from the

same State

where the
College is
located

Number of | 13 7 20
students
from other
States

Number of 0
NRI

students

Number of 0
foreign

students

M —Men, F- Female, T-Total

b. Dropout rate in UG and PG (average for the lasthatzhes) Number %

31




2.

uG 75 18
PG NA

Financial support for students: (last Year) Number| Amount

Endowments: 0

Freeships: 0

Scholarship (Government) | 635 | Rs 27.55 lakhs
Scholarship (Institution) 3 Rs 4,500
Number of loan facilities: 0
Any other financial suppori| 0
pERify)
Yesd No

Does the College obtain feedback from studentheir
campus experience?

Major cultural events (data for last year )

Note: The College has not participated much in suclisvas such events are
hardly organized by any organization specificatly €olleges at the State level. For

the National level, such information often does meaich the College in time.

Events Organized Participated

No Number Yes No Numbeyr

Yes

32




Inter-collegiate 1 |
Inter-university 1 M
National | M 1
Any other
(specify)
5. Examination Results (data of past five years)

Results uG PG M. Phil

Pass 72 82 | 80 84 921 NA NA

Percentage

Number of | 6 4 4 4 0

first classes

Number of | O 0 0 0 0

distinctions

Ranks (if | NA
any)

Note: The University does not bring out a rank listtloé students when declaring the result;

hence it is not possible to give the ranks of todents.

6. Number of overseas programmes on campus ahdimber| Amount| Agency

income earned:

33




Number of students who have passed the followxagminations during the last five

years

NET

SLET

CAT

TOEFL

GRE

GMAT

Civil services
(IAS / IPS/IFS)

Defence Entrance

Other services

Any other (specify)

Note: The College has not been
collecting this data. However, this
data will be collected from the

present batch onwards.

Is there a Student Counselling Centre? Yes| M | No

Is there a Grievance Redressal Cell? | Yes| M | No

Does the College have an Alumni Yes| M | No Formed 2008
in the
Association? year
Does the College have a Parent-teacheyYses No | M | Formed
in the
Association? year

34




Criterion VI: Governance and Leadership

1. Has the institution appointed a permanent Rraie Yes| M | No
IFyes, MA, PGDTE
denote the qualifications
If No,
for how long has the position been vacant? NA
2. Number of professional development programhedd for the
Non-teaching staff (last two years) 2 Computer
3. Financial resources of the College (approxinaateunt) — Last year’'s data
Grant-in-aid NA
Fee from aided courses Rs 9.05 lakhg
Donation 0
Fee from Self-funded courses 0
Any other (specify) 0

35




4, Statement of Expenditure ( for last two years)
Item Before last last year
(2006) (2007)
% spent on the salaries of faculty 63.79 % 65.25%

(Rs 1,76.27 lakhs)

(Rs 2,14.56 lakhs)

% spent on the salaries of non-teaching employeeg

including contractual workers

5 27.75%

(Rs 76.67 lakhs)

28.39%

(Rs 93.36 lakhs)

% spent on books and journals 0.14% 0.12%
(Rs 40,000) (Rs 40,000)
% spent on Building development 5.43% 4.6%

(Rs 15 lakhs)

(Rs 15 lakhs)

% spent on hostels, and other student amenities 790.0 0.09%

(Rs 20,000) (Rs 30,000)
% spent on maintenance - electricity, water, 0.07% 0.14%
telephones, infrastructure (Rs 20,000) (Rs 48,388)
% spent on academic activities of departments - | 1.41% 0.76%
laboratories, green house, animal house, field &ip. | (Rs 3.9 lakhs) (Rs 3 lakhs)
.% spent on research, seminars, etc. 0% 0%
% spent on miscellaneous expenditure 0.92% 0.67%

(Rs 2.55 lakhs)

(Rs 2.2 lakhs)

Note: The institution may provide the details regarding &bove table as per the heads of

accounts being maintained. However, care may bentakcover the above items.

36




5. Dates of meetings of Academic and AdministraBeglies

during the last two years:

Governing Body

Note: The College does not have a Governing Body

Internal Admn. Bodies (mention only three most imaot

bodies)

1. Faculty

2. Heads of Departments Committee
3. Admission Committee

Any other (specify)

Note: The College has an Advisory Council

6. Are there Welfare Schemes for the academic aamity?

Loans:

Medical allowance

Any other (sggki

7. Are there ICT supported / Computerised

units/processes/activities for the following?

37

Last year | Year before
last
NA
3 2
8 9
S 5
1 0
Yes No| M
Yes| M | No
Yes No




a) Administrative section/ @#i

b) Finance Unit

c) Student Admissions
d) Placements
e) Aptitude Testing

f) Examinations

g) Student Relsor

38

Yes No
Yes No
Yes No
Yes No
Yes No
Yes No
Yes No




Criterion VII: Innovative Practices

1. Has the institution established Internal Qualissurance Mechanisms ?  [yeg

Note: The College plans to set up one in the comingsyea

2. Do students participate in the Quality Enhancenrenatives of the Yes

Institution?

3. What is the percentage of the following studengégaties in the institution?

NA
a. SC

97%
b. ST

NA
c. OBC

50%
d. Women

<1%
e. Differently-abled

30%
f. Rural

97%
h. Tribal

3%
i. Any other (specify)General Category

Note: The College does not maintain data on SC and @BChe
majority of the students are from ST category ahdapplicants are
treated on the same level on merit for admissiadhédovarious courses.

4.  What is the percentage of the following categorgtaff?

Category Teaching % Non- %
staff teachina

a | SC 0 0 0 0
b | ST 60 91 94 100
c | OBC 0 0 0 0
d | Women 33 50 39 41
e | Physically- 0 0 0 0
f | General Category 6 9 0 0
g | Any other

39




5. What is the percentage incremental academictgrofithe following category of students

for the last two batches?

Category At Admission On completion of the course

Batch || Batch Il Batch | Batch I
(2004) | (2005) (2007) (2008)

a.| SC NA NA

b.| ST 179 277 133 133

c. | OBC NA NA

d. | Women 101 165 77 99

e. | Physically challenged O 0 0 0

f. | General Category 3 9 3 5

G | Any other ( specify)

40




C-1. Profile of Physics Department

to

not

je

Responses
1. | Name of the Department Physics
2. | Year of Establishment 1983
3. | Number of Teachers sanctioned and | 5 5
present position
4. | Number of Administrative Staff 0
Number of Technical Staff
6. | Number of Teachers and Students 5 teachers anid®&nss (Class 12(Sc) to B
1, i.e., 4 different courses)
7. | Demand Ratio (No. of seats: No. |0As applications received are for admission
applications) BSc course (with 3 elective subjects), it is
possible to work out this figure.
8. | Ratio of Teachers to Students 1:13
9. | Number of research scholars who had | NA
their master’s degree from other
institutions
10. | The year when the curriculum was 2004
revised last
11. | Number of students passed NET/SLET| NA
etc. (last two years)
12. | Success Rate of students (What is |tli& % in 2008 examination, University Averag
pass percentage as compared to |twas 92 %
University average?
13. | University Distinction/ Ranks O/NA
14. | Publications by faculty (last 5 years) 2
15. | Awards and recognition received by 1
faculty (last five years)
16. | Faculty who have Attended National and2 0

International Seminars (last five years)
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17.

Number of National and International

seminars organized (Last five years)

1
(A UGC sponsored National Seminar
on Information Technology was

organized by the College in 2004)

18. | Number of teachers engaged in 0 0
consultancy and the revenue generated

19. | Number of Ongoing projects and its total 0
outlay

20. | Research projects completed during lastO 0
two & its total outlay

21. | Number of inventions and patents 0 0

22. | Number of Ph. D theses guided during [H¢A
last two years

23. | Number of Books in the Departmental | NA
Library, if any

24. | Number of Journals/Periodicals NA

25. | Number of Computers 1

26. | Annual Budget NA
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C-2. Profile of Chemistry Department

Responses
1. | Name of the Department Chemistry
2. | Year of Establishment 1983
3. | Number of Teachers sanctioned and present 4
position
4. | Number of Administrative Staff
Number of Technical Staff
6. | Number of Teachers and Students 4 teachers, l@ergsi (Class 12(Sc) t
BSc Ill, ie 4 different courses)
7. | Demand Ratio (No. of seats: No. |oAs applications received are for admiss
applications) to BSc course (with 3 elective subjects)
IS not possible to work out this figure.
8. | Ratio of Teachers to Students 1:40
9. | Number of research scholars who had their NA
master’s degree from other institutions
10. | The year when the curriculum was revised 2004
last
11. | Number of students passed NET/SLET etg.NA
(last two years)
12. | Success Rate of students (What is the pads% in 2008 examination, University
percentage as compared to the Universiyerage was 92 %
average?
13. | University Distinction/ Ranks NA
14. | Publications by faculty (last 5 years) 0
15. | Awards and recognition received by faculty O
(last five years)
16. | Faculty who have Attended National and | 3 0

International Seminars (last five years)
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17. | Number of National and International 1 (A UGC sponsored National 0
seminars organized (Last five years) Seminar on Information Technology
was organized by the College in
2004)
18. | Number of teachers engaged in consultancy 0
and the revenue generated
19. | Number of Ongoing projects and its totdl 0
outlay
20. | Research projects completed during last tw@ 0
& its total outlay
21. | Number of inventions and patents 0 0
22. | Number of Ph. D theses guided during the| NA
last two years
23. | Number of Books in the Departmental NA
Library, if any
24. | Number of Journals/Periodicals NA
25. | Number of Computers 0
26. | Annual Budget NA
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C-3. Profile of Botany Department
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Responses
1. | Name of the Department Botany
2. | Year of Establishment 1983
3. | Number of Teachers sanctioned and presedt 4
position
4. | Number of Administrative Staff
Number of Technical Staff
6. | Number of Teachers and Students 4 teachers andt@@@8nts (Class 12(Sc)
BSc lll, ie 4 different courses)
7. | Demand Ratio (No. of seats No. |oAs applications received are for admiss
applications) to BSc course (with 3 elective subjects), i
not possible to work out this figure.
8. | Ratio of Teachers to Students 1:30
9. | Number of research scholars who had theilNA
master’s degree from other institutions
10. | The year when the curriculum was revised 2004
last
11. | Number of students passed NET/SLET etcNA
(last two years)
12. | Success Rate of students (What is the pads% in 2008 examination, University
percentage as compared to the Universiyerage was 92 %
average?
13. | University Distinction/ Ranks NA
14. | Publications by faculty (last 5 years) 4
15. | Awards and recognition received by facultyO
(last five years)
16. | Faculty who have Attended National and | 3 1

International Seminars (last five years)
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17.

Number of National and International

seminars organized (Last five years)

1 (A UGC sponsored National
Seminar on Information
Technology was organized by the
College in 2004)

18. | Number of teachers engaged in consultancy 0
and the revenue generated

19. | Number of Ongoing projects and its totdl Rs 12 lakhs
outlay

20. | Research projects completed during last tWo 0
& its total outlay

21. | Number of inventions and patents 0 0

22.

Number of Ph. D theses guided during the

last two years

Though not formally recognized by NU, D
Alemmeren Jamir is the Pl of a research

project under whom JRF is working for Ph
under NU.

-

D

23. | Number of Books in the Departmental NA
Library, if any

24. | Number of Journals/Periodicals NA

25. | Number of Computers 1

26. | Annual Budget NA
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C-4. Profile of Mathematics Department

—
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Responses
1. | Name of the Department Mathematics
2. | Year of Establishment 1983
3. | Number of Teachers sanctioned and prese#t 4
position
4. | Number of Administrative Staff
Number of Technical Staff
6. | Number of Teachers and Students 4 teachers anstu@énts (Class 12(Sc)
BSc III/BA 1ll, ie 4 different courses)
7. | Demand Ratio (No. of seats No. |0As applications received are for admiss
applications) to BSc course (with 3 elective subjects), it i
not possible to work out this figure.
8. | Ratio of Teachers to Students 1:15
9. | Number of research scholars who had theiiNA
master’s degree from other institutions
10. | The year when the curriculum was revised 2004
last
11. | Number of students passed NET/SLET etcNA
(last two years)
12. | Success Rate of students (What is the pa@4s% in 2008 examination, University
percentage as compared to the UniversAyerage was 92 %
average?
13. | University Distinction/ Ranks NA
14. | Publications by faculty (last 5 years) 1
15. | Awards and recognition received by facultyO
(last five years)
16. | Faculty who have Attended National and | 2 2

International Seminars (last five years)
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17.

Number of National and International

seminars organized (Last five years)

1 0
(A UGC sponsored National Semingr
on Information Technology was

organized by the College in 2004)

18. | Number of teachers engaged in consultandy 0
and the revenue generated

19. | Number of Ongoing projects and its totdl 0
outlay

20. | Research projects completed during last tw 0
& its total outlay

21. | Number of inventions and patents 0 0

22. | Number of Ph. D theses guided during the NA
last two years

23. | Number of Books in the Departmental NA
Library, if any

24. | Number of Journals/Periodicals NA

25. | Number of Computers 0

26. | Annual Budget NA
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C-5. Profile of Zoology Department
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Responses
1. | Name of the Department Zoology
2. | Year of Establishment 1983
3. | Number of Teachers sanctioned and prese#at 4
position
4. | Number of Administrative Staff 0
Number of Technical Staff
6. | Number of Teachers and Students 4 teachers andtadé@nts (Class 12(Sc)
BSc lll, ie 4 different courses)
7. | Demand Ratio (No. of seats No. |d&s applications received are for admiss
applications) to BSc course (with 3 elective subjects), i
not possible to work out this figure.
8. | Ratio of Teachers to Students 1: 30
9. | Number of research scholars who had thejrNA
master’s degree from other institutions
10. | The year when the curriculum was revised 2004
last
11. | Number of students passed NET/SLET etcNA
(last two years)
12. | Success Rate of students (What is the p&$o in 2008 examination, University
percentage as compared to the Universiyerage was 92 %
average?
13. | University Distinction/ Ranks NA
14. | Publications by faculty (last 5 years) 0
15. | Awards and recognition received by facultyo
(last five years)
16. | Faculty who have Attended National and | 2 0

International Seminars (last five years)
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17.

Number of National and International

seminars organized (Last five years)

1

(A UGC sponsored National Seminar
on Information Technology was

organized by the College in 2004)

18. | Number of teachers engaged in consultandy 0
and the revenue generated

19. | Number of Ongoing projects and its tqtal 0
outlay

20. | Research projects completed during last twod 0
& its total outlay

21. | Number of inventions and patents 0 0

22. | Number of Ph. D theses guided during the NA
last two years

23. | Number of Books in the Departmental NA
Library, if any

24. | Number of Journals/Periodicals NA

25. | Number of Computers 0

26. | Annual Budget NA
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C-6. Profile of Computer Sc

lence Department

Responses
1. | Name of the Department Computer Science
2. | Year of Establishment 2006
3. | Number of Teachers sanctioned and present| 2 1
position
4. | Number of Administrative Staff
5. | Number of Technical Staff
6. | Number of Teachers and Students 1 teachers anaidénss
7. |Demand Ratio (No. of seats: No. |oAs applications received are for
applications) admission to Higher Secondary Science
Course (with 3 elective subjects), it is not
possible to work out this figure.
8. | Ratio of Teachers to Students 1:10
9. | Number of research scholars who had their | NA
master’s degree from other institutions
10. | The year when the curriculum was revised last 2004
11. | Number of students passed NET/SLET etc. (|a$A
two years)
12. | Success Rate of students (What is the pd$ss subject is not offered at the UG
percentage as compared to the Universigvel
average?
13. | University Distinction/ Ranks NA
14. | Publications by faculty (last 5 years) 0
15. | Awards and recognition received by faculty | 0
(last five years)
16. | Faculty who have Attended National and 1 0

International Seminars (last five years)
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17.

Number of National and International semina

organized (Last five years)

rd
(A UGC sponsored National
Seminar on Information
Technology was organized by
the College in 2004)

18. | Number of teachers engaged in consultancy afid 0
the revenue generated
19. | Number of Ongoing projects and its total outlay 0 0
20. | Research projects completed during last two |& 0
its total outlay
21. | Number of inventions and patents 0 0
22. | Number of Ph. D theses guided during the lasiNA
two years
23. | Number of Books in the Departmental Library,NA
if any
24. | Number of Journals/Periodicals NA
25. | Number of Computers 11
26. | Annual Budget NA
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C-7. Profile of Geography Department
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Responses
1. | Name of the Department Geography
2. | Year of Establishment 1974
3. | Number of Teachers sanctioned and preset 6
position
4. | Number of Administrative Staff 0
5. | Number of Technical Staff 3
6. | Number of Teachers and Students 6 teachers andti@énts (Class 12(Sc)
BSc III/BA 1ll, ie 4 different courses)
7. | Demand Ratio (No. of seats : No. |0As applications received are for admissior]
applications) B.A/B.Sc. course (with 3 elective subjeq
each), it is not possible to work out tf
figure.
8. | Ratio of Teachers to Students 1: 22
9. | Number of research scholars who had theiNA
master’s degree from other institutions
10. | The year when the curriculum was revised2004
last
11. | Number of students passed NET/SLET etdNA
(last two years)
12. | Success Rate of students (What is the pa@d4s% in 2008 examination, University

percentage as compared to the Univer

average?

sAyerage was 92 %
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13. | University Distinction/ Ranks NA
14. | Publications by faculty (last 5 years) 0
15. | Awards and recognition received by faculty
(last five years)
16. | Faculty who have Attended National and | 3 1

International Seminars (last five years)

17.

Number of National and International

seminars organized (Last five years)

1 (A UGC sponsored National Semin
on Information Technology was

organized by the College in 2004)

aD

18.

Number of teachers engaged in consultan€y 0

and the revenue generated

19.

Number of Ongoing projects and its to

outlay

L&l 0

20.

Research projects completed during last

& its total outlay

(Vo 0

21. | Number of inventions and patents 0 0
22. | Number of Ph. D theses guided during theNA
last two years
23. | Number of Books in the Departmental NA
Library, if any
24. | Number of Journals/Periodicals NA
25. | Number of Computers 1
26. | Annual Budget NA
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C-8. Profile of Englis

h Department
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Responses
1. | Name of the Department English
2. | Year of Establishment 1959
3. | Number of Teachers sanctioned and preser 8
position
4. | Number of Administrative Staff 0
5. | Number of Technical Staff 1
6. | Number of Teachers and Students 8 teachers andtGfdnts (Class 12(S
to BA lll, ie 4 different courses)
7. | Demand Ratio (No. of seats No. |oAs applications received are for admiss
applications) to BA course (with 3 elective subjects), it
not possible to work out this figure.
8. | Ratio of Teachers to Students 1:82
9. | Number of research scholars who had their NA
master’s degree from other institutions
10. | The year when the curriculum was revised| 2004
last
11. | Number of students passed NET/SLET etc. NA
(last two years)
12. | Success Rate of students (What is the pa2s% in 2008 examination, University
percentage as compared to the UniversAyerage was 59 %
average?
13. | University Distinction/ Ranks NA
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14. | Publications by faculty (last 5 years) 4
15. | Awards and recognition received by faculty 1
(last five years)
16. | Faculty who have Attended National and | 3 1

International Seminars (last five years)

17.

Number of National and International

seminars organized (Last five years)

1 (A UGC sponsored National
Seminar on Information
Technology was organized by the

College in 2004)

18.

Number of teachers engaged in consultang

and the revenue generated

Vi 0

19. | Number of Ongoing projects and its totdl 0
outlay
20. | Research projects completed during last tw® 0

& its total outlay

21. | Number of inventions and patents 0 0
22. | Number of Ph. D theses guided during the| NA
last two years
23. | Number of Books in the Departmental NA
Library, if any
24. | Number of Journals/Periodicals NA
25. | Number of Computers 1
26. | Annual Budget NA
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C-9. Profile of Philosophy Department

Responses
1. | Name of the Department Philosophy
2. | Year of Establishment 1964
3. | Number of Teachers sanctioned and presént 5
position
4. | Number of Administrative Staff 0
5. | Number of Technical Staff 0
6. | Number of Teachers and Students 5 teachers anadidénss (BA | to BA 1l ie
3 different courses)
7. | Demand Ratio (No. of seats : No. |oAs applications received are for admission
applications) BA course (with 3 elective subjects), it is
possible to work out this figure.
8. | Ratio of Teachers to Students 1:15
9. | Number of research scholars who had theiKA
master’s degree from other institutions
10. | The year when the curriculum was revised2004
last
11. | Number of students passed NET/SLET etdNA
(last two years)
12. | Success Rate of students (What is the p@2s% in 2008 examination, University
percentage as compared to the Univershyerage was 59 %
average?
13. | University Distinction/ Ranks NA
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14. | Publications by faculty (last 5 years) 0
15. | Awards and recognition received by facult®
(last five years)
16. | Faculty who have Attended National and| O 0

International Seminars (last five years)

17.

Number of National and International

seminars organized (Last five years)

1
(A UGC sponsored National Semina
on Information Technology was

organized by the College in 2004)

18.

Number of teachers engaged in consulta

and the revenue generated

noy 0

19.

Number of Ongoing projects and its to

outlay

L 0

20.

Research projects completed during last

two & its total outlay

21. | Number of inventions and patents 0 0
22. | Number of Ph. D theses guided during theNA
last two years
23. | Number of Books in the Departmental NA
Library, if any
24. | Number of Journals/Periodicals NA
25. | Number of Computers 0
26. | Annual Budget NA
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C-10. Profile of History Department

1 to

ot

Responses
1. | Name of the Department History
2. | Year of Establishment 1959
3. | Number of Teachers sanctioned and presehit 5
position
4. | Number of Administrative Staff 0
5. | Number of Technical Staff 0
6. | Number of Teachers and Students 5 teachers andtddénts (BA | to BA llI,
ie 3 different courses)
7. | Demand Ratio (No. of seats : No. |0As applications received are for admissior
applications) BA course (with 3 elective subjects), it is 1
possible to work out this figure.
8. | Ratio of Teachers to Students 1:88
9. | Number of research scholars who had theiNA
master’s degree from other institutions
10. | The year when the curriculum was revise@ 2004
last
11. | Number of students passed NET/SLET efcNA
(last two years)
12. | Success Rate of students (What is the pags% in 2008 examination, University
percentage as compared to the Universiyerage was 59 %
average?
13. | University Distinction/ Ranks NA
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14. | Publications by faculty (last 5 years) 1
15. | Awards and recognition received by facultyo
(last five years)
16. | Faculty who have Attended National and | 1 0

International Seminars (last five years)

17.

Number of National and International

seminars organized (Last five years)

1
(A UGC sponsored National Semin
on Information Technology was

organized by the College in 2004)

ar

18.

Number of teachers engaged in consultar]

and the revenue generated

Y, 0

19. | Number of Ongoing projects and its tojdl 0
outlay
20. | Research projects completed during last twio Rs 85,000

& its total outlay

21. | Number of inventions and patents 0 0
22. | Number of Ph. D theses guided during the NA
last two years
23. | Number of Books in the Departmental NA
Library, if any
24. | Number of Journals/Periodicals NA
25. | Number of Computers 0
26. | Annual Budget NA
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C-11. Profile of Economics Department

Responses
1. | Name of the Department Economics
2. | Year of Establishment 1964
3. | Number of Teachers sanctioned and preseri 5
position
4. | Number of Administrative Staff 0
5. | Number of Technical Staff 0
6. | Number of Teachers and Students 5 teachers anti@dnss (BA | to BA lII,
ie 3 different courses)
7. | Demand Ratio (No. of seats No. |d&s applications received are for admiss
applications) to BA course (with 3 elective subjects), it
not possible to work out this figure.
8. | Ratio of Teachers to Students 1:18
9. | Number of research scholars who had theif NA
master’s degree from other institutions
10. | The year when the curriculum was revised 2004
last
11. | Number of students passed NET/SLET et¢c.NA
(last two years)
12. | Success Rate of students (What is the p@a2%%6 in 2008 examination, University
percentage as compared to the UniversAyerage was 59 %
average?
13. | University Distinction/ Ranks NA
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14. | Publications by faculty (last 5 years) 0
15. | Awards and recognition received by faculty O
(last five years)
16. | Faculty who have Attended National and | 4 0
International Seminars (last five years)
17. | Number of National and International 1 0

seminars organized (Last five years)

(A UGC sponsored National Seminar
on Information Technology was

organized by the College in 2004)

18.

Number of teachers engaged in consultan

and the revenue generated

Y 0

19. | Number of Ongoing projects and its tatal 0
outlay
20. | Research projects completed during last tw® 0

& its total outlay

21. | Number of inventions and patents 0 0
22. | Number of Ph. D theses guided during the] NA
last two years
23. | Number of Books in the Departmental NA
Library, if any
24. | Number of Journals/Periodicals NA
25. | Number of Computers 0
26. | Annual Budget NA
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C-12. Profile of Education Department

Responses
1. | Name of the Department Economics
2. | Year of Establishment 1964
3. | Number of Teachers sanctioned and presgeht 5
position
4. | Number of Administrative Staff 0
5. | Number of Technical Staff 0
6. | Number of Teachers and Students 5 teachers andt@dénts (BA | to BA llI,
ie 3 different courses)
7. | Demand Ratio (No. of seats No. |0As applications received are for admiss
applications) to BA course (with 3 elective subjects), it
not possible to work out this figure.
8. | Ratio of Teachers to Students 1:56
9. | Number of research scholars who had theiiNA
master’s degree from other institutions
10. | The year when the curriculum was revised 2004
last
11. | Number of students passed NET/SLET etcNA
(last two years)
12. | Success Rate of students (What is the pa@&s% in 2008 examination, University
percentage as compared to the UniversAyerage was 59 %
average?
13. | University Distinction/ Ranks NA
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14.

Publications by faculty (last 5 years)

15.

Awards and recognition received by facult

(last five years)

vl

16. | Faculty who have Attended National and | 3 0
International Seminars (last five years)
17. | Number of National and International 1 0

seminars organized (Last five years) (A UGC sponsored National Seminar
on Information Technology was

organized by the College in 2004)

18. | Number of teachers engaged in consultandy 0
and the revenue generated

19. | Number of Ongoing projects and its totdl 0
outlay

20. | Research projects completed during last twd 0
& its total outlay

21. | Number of inventions and patents 0

22. | Number of Ph. D theses guided during the NA
last two years

23. | Number of Books in the Departmental NA
Library, if any

24. | Number of Journals/Periodicals NA

25. | Number of Computers 0

26. | Annual Budget NA
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C-13. Profile of Political Science Department

Responses
1. | Name of the Department Political Science
2. | Year of Establishment 1959
3. | Number of Teachers sanctioned and presen6 6
position
4. | Number of Administrative Staff 0
5. | Number of Technical Staff 0
6. | Number of Teachers and Students 6 teachers andt@fgénts (BA | to BA
I, ie 3 different courses)
7. | Demand Ratio (No. of seats No. |d&s applications received are for admiss
applications) to BA course (with 3 elective subjects),
is not possible to work out this figure.
8. | Ratio of Teachers to Students 1:42
9. | Number of research scholars who had their| NA
master’s degree from other institutions
10. | The year when the curriculum was revised |la€0042
11. | Number of students passed NET/SLET etc| NA
(last two years)
12. | Success Rate of students (What is the p@2%%6 in 2008 examination, University
percentage as compared to the Universiyerage was 59 %
average?
13. | University Distinction/ Ranks NA
14. | Publications by faculty (last 5 years) 0
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15. | Awards and recognition received by faculty| 0
(last five years)
16. | Faculty who have Attended National and | 2 0
International Seminars (last five years)
17. | Number of National and International 1 0

seminars organized (Last five years)

(A UGC sponsored National
Seminar on Information Technology

was organized by the College in

2004)
18. | Number of teachers engaged in consultancyO 0
and the revenue generated
19. | Number of Ongoing projects and its tqtal Rs 50,000
outlay
20. | Research projects completed during last twp& 0
its total outlay
21. | Number of inventions and patents 0 0
22. | Number of Ph. D theses guided during the |a<A
two years
23. | Number of Books in the Departmental NA
Library, if any
24. | Number of Journals/Periodicals NA
25. | Number of Computers 0
26. | Annual Budget NA
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C-14. Profile of Sociology Department

Responses
1. | Name of the Department Sociology
2. | Year of Establishment 1986
3. | Number of Teachers sanctioned and present4 4
position
4. | Number of Administrative Staff 0
5. | Number of Technical Staff 0
6. | Number of Teachers and Students 4 teachers andtddénts (BA | to BA
[1l, ie 3 different courses)
7. | Demand Ratio (No. of seats No. |oAs applications received are for admiss
applications) to BA course (with 3 elective subjects),
is not possible to work out this figure.
8. | Ratio of Teachers to Students 1:112
9. | Number of research scholars who had their | NA
master’s degree from other institutions
10. | The year when the curriculum was revised last 2004
11. | Number of students passed NET/SLET etc.| NA
(last two years)
12. | Success Rate of students (What is the pags% in 2008 examination, University
percentage as compared to the Universiyerage was 59 %
average?
13. | University Distinction/ Ranks NA
14. | Publications by faculty (last 5 years) 0
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15. | Awards and recognition received by faculty | O
(last five years)
16. | Faculty who have Attended National and 1 0
International Seminars (last five years)
17. | Number of National and International seminads 0

organized (Last five years)

(A UGC sponsored National
Seminar on Information
Technology was organized by the

College in 2004)

18. | Number of teachers engaged in consultancy 0 0
and the revenue generated

19. | Number of Ongoing projects and its totdl 0
outlay

20. | Research projects completed during last two & 0
its total outlay

21. | Number of inventions and patents 0 0

22. | Number of Ph. D theses guided during the [aNA
two years

23. | Number of Books in the Departmental LibraryNA
if any

24. | Number of Journals/Periodicals NA

25. | Number of Computers 0

26. | Annual Budget NA
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Part II: Evaluative Report

EXECUTIVE SUMMARY

Founded amidst troubled times"(8eptember 1959), Fazl Ali College stands out lsazon
for students from all over the State. The Collegeldcated about 5 kms away from
Mokokchung Town which is the District HeadquartefMokokchung District of Nagaland.
With a campus area of about 85 acres and an atibid 340 m, the College is set amidst
sylvan surroundings and offers a wide panoramiw ¢ the surrounding countryside. The
climate of the place is also very pleasant with geratures ranging from about 10° C in
winter at its coldest to 30° C in summer.

The College was set up in 1959 with the vision &r@sight of a few educated men and
women who felt the need for a liberal educatioenbghten the masses. Nagaland as a state
did not exist then but the region was under théeSthAssam as the Naga Hills District and
the insurgency movement then taking place led mgyng people to boycott schools.
However, Fazl Ali College survived these turmoitglavith a donation of Re 1 from every
household in Mokokchung District and the help a then Governor, Sir Syed Fazl Ali, the
College came into being. When the State of Nagaleasl formed in 1963, the Government
took over the College as a fully funded Governmastitution with retrospective effect from
1% March 1962 and the College has not looked baatesinen. At its inception, the College
had 4 Departments, 3 teachers and 43 studentsy,TtaaCollege has 14 departments, 66
teachers and 758 students enrolled this year (2008)

The motto of the College iAtademia Nulli SecundugSecond to None in Academics) and
it has lived up to this expectation. The pass peege is one of the highest among the
Colleges of Nagaland University. When the Colleges irst set up, it was under Gauhati

University offering the IA course. With the formati of North Eastern Hill University
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(NEHU) in 1974 at Shillong, it was affiliated to INE) and when Nagaland University (NU)
came into being, it transferred its affiliation MbJ. Today, the College offers almost all the
Arts subjects under one roof and most of the estadadl Science subjects. The College is now
pursuing to offer Computer Science at the BSc lawel other subjects.

When started initially, the College was housed im @xisting school (the present
Mayangnokcha Higher Secondary School) and themteshiater to the Old Town Hall. After
the Government took over the College and developroethe campus started in earnest, it
moved to the present campus in 1971. Though away the town, transportation is not a
problem as the College is well connected by bustaxidservices in addition to the College’s
own bus services.

The College building has two blocks — the Old Bladhtaining the offices and Department
rooms, library and classrooms and the New Scient&ckB containing the Science
laboratories and classrooms. Construction of tHecko started after the 10 legislative
members from the District, recognizing the need #rel shortage of development funds,
contributed to the construction of the Ground Flobithe Science Block from their Local
Area Development Program funds in 2000. Constraatibthe First Floor was completed in

2004 and plans are on to set up the Second Floor.

The College has been selected to have an EDUSAiDrstand the equipment has been
installed. However, as the Central Node at Kohisget to get operational, this is yet to be
used effectively. The College is eagerly awaitingake part in this countrywide classroom.
The College has 4 hostels (2 for boys and 2 fds)gwith a total capacity of about 170. The
intake capacity of the College is around 780 sttglefhe library has around 12,000 books
and journals and each year, this total is augmeiiteel faculty, too, is well qualified with 14

Ph.Ds, 7 M.Phils and 11 NET qualified members. Ttoprimarily a pedagogical institution,
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yet the College encourages its faculty to engageesearch and an Ecology Research
Laboratory has been set up in the College from Hhen.D students are pursuing their
studies. The College has an active NSS as well@&S Boys and girls units, red ribbon cell,
Career guidance & Counselling cell and grievanceessal cell who take part in all allotted
activities. For sports, there is a football groundlleyball ground, a basketball court and an
auditorium which also serves as an indoor stadiombadminton and table tennis and a
Sports Week is organized regularly by the studenésy year. The hostels also have ample
space for sports activities. On the academic fiordddition to the classes and class tests, the
College annually arranges literary, painting andsimecompetitions and the College brings
out its annual publication “The Fazlian” and a nidyhewsletter “Col Buzz” which is edited
and managed by the students. Thus, in its GoldkiheguYear, Fazl Ali College is all set to
take up new challenges and produce generationchadlass who can contribute to the

development of a more equitable, just and harmasogiety.
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CRITERION -WISE EVALUATIVE REPORT

Criterion 1 : Curricular Aspects
1:1 Curiculum Design and Development
1.1.1 State the vision and mission of the insttutiand how it is communicated to the
students, teachers, staff and other stakeholders?
The vision statement of the Institution is
“To promote higher learning and produce students w&le second to none in
academic quality in line with the College's mottacademia Nulli Secundysand
are conscious citizens who can bring about sobiahge and development.”
The mission statement of the Institute is:
« to mould the minds of students and thereby prodntedigence, develop critical
thinking and scientific temper
 to cultivate a balanced development of values,sskihd knowledge in every
learner towards bringing about social change aneéldpment
« to inculcate in the minds of the students the irtgare of academic excellence
and a thirst for higher learning
* to help the learners identify their potentialsetds and strengths and to harness
them productively for good living and happinesseif and others.
The vision and mission of the College is commumidato students and staff
through various channels such as
 the College prospectus,
« student seminars whereby students can developweehinking and develop
logical arguments
» career and counseling cell where students can lgsre about how to

achieve their potentials
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* the mentor-ward system where students can learm feo one-to-one
interaction with their teacher-mentor

 orientation lecture at the beginning of the acadeseission for fresh students
where the aims of the College, the College's egpects, dos and donts etc,
are communicated to students

« self appraisal of teachers where they can come facéace with their
strengths and weaknesses

* motivational talks to faculty and staff from tin@time

» leading by example: many faculty members are dgtiwesolved in many

social works and organizations

1.1.2 How does the mission statement reflect tatution’s distinctive characteristics in
terms of addressing the needs of the society,ttltests it seek to serve, institution’s
tradition and value orientation?

The Institution's distinctive characteristics dre tnentor-ward  system, awards
for excellence in different fields and co-curriauknd extra-curricular activities
which helps bring out the innate potential of thedsnts and thereby produce
educated and enlightened citizens contributingh® development of self and

society.

The College has a long tradition of focusing on dsiy, especially during
examinations and students are disciplined in tha&mer. This is a hallowed
tradition of the College. The admission procesgjugte transparent with the

criteria for selected students being prominentlspliiyed to the public. Faculty
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are time and again encouraged to lead a good egenifke both in academics

and social roles or at home

1.1.3 Are the academic programmes in line withittsitution’s goals and objectives? If
yes, give details on how the curricula developatbpéed, address the needs of the
society and have relevance to the regional /naticarad global trends and
developmental needs? (access to the Disadvantdemuaity, Self development,
Community and national development, Ecology andrenment, Value orientation,
employment, ICT introduction, Global and Nationahthnds and so on)

Yes, the academic programmes are in line withitlsgtution’s goals and
objectives. The syllabus is prepared by the Unitxsetsut it is implemented in a
manner that suits the mission of the College. Kegpn view of the fact that
society expects the College to produce students avhonot only educated but
also enlightened persons who can be leaders ofrtoms generation, the College
conducts class tests regularly, mid-term exanonati student seminars, class
room discussions, assignments, extempore and gesmeech competition etc.
Study tours and project studies are also conduetedoart of their studies

depending on the subject's need.

1.1.4 How does the curriculum cater to the incloSidegration of Information and
Communication Technology (ICT) in the curriculunoy fequipping the students to
compete in the global employment markets?

Due to lack of adequate infrastructure, the Colleganot implement ICT in
education effectively. However, the College hasently introduced Computer

Science as a subject. Audio visuals are used itetttares of Functional English
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and Environmental Studies classes. Environmentadi& is a compulsory

subject for both the BA and BSc courses.

1.1.5 Specify the initiatives and contributionstted institution in the curriculum design and
development process. (Need assessment, developaiemtformation database,
feedback from faculty, students, alumni, employesl academic peers and
communicating the information and feedback for appate inclusion and decisions
in statutory academic bodies, membership of BOSogrgEnding agenda items etc).

The College does not formally go through the atiési mentioned above in
formulating its curriculum but from the teachergerience in the classroom and
interaction with students, these are gathered awdl @s input in framing the
University's syllabus whenever a teacher happer®ta member of the BOS. A

good number of teachers from the College are mesrifehe various BOS.

1.2  Academic Flexibility
1.2.1. What are the range of programme optiondaaito learners in terms of Degrees,
Certificates and Diplomas?
The institution offers the Honours and General Begrin BA and BSc and

Higher Secondary Certificate Course in Scienceastre

1.2.2. Give details of the following provisions witeference to academic flexibility, value
addition and course enrichment:

The College does not offer formal core enrichmantadue added courses but it

has what may be called enrichment activities swlfiedd trips (for students of

Sociology, Botany, Zoology, Environmental Studi€eography and Functional
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English). Group Discussions, role playing and cla@s debates are an important
part of the Functional English curriculum and studeof Geography, Functional
English, Botany, Sociology, Zoology and Environnarbtudies have to write
project reports. Though not all subjects have #ssan integral part of their
curriculum, the College is encouraging these aawin other subjects, too.
a) Core options --
For BA students, the core subjects are Generali€ngl Alternative
English (or MIL) and Environmental Studies.
b) Elective options —
The elective options in the BA course are Politicatience,
Philosophy, Economics, History, Education, So@gloFunctional
English, Geography, Elective English and Mathensatic
For BSc students, the core subjects are English EBEndronmental
Studies and the elective options are Physics, GtgmiMathematics,
Zoology, Botany and Geography
c) Add on courses —
No.
d) Interdisciplinary courses —
No
e) Flexibility to the students to move from onecgptine to another —
Yes, students can migrate from Science to Aresastr
f) Flexibility to pursue the programme with refdace to the time frame

(flexible time for completion)
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No. As per the University's rules, a student ha<léar all papers

within a time span of 5 years, failing which he/stenot allowed to

continue the same course.

1.2.3. Give details of the programmes and othdlitias available for international students
(if any)

The College has no international students

1.2.4. Does the institution offer any self-finanggdgrammes in the institution? If yes, list
them and indicate how they differ from other praognaes, with reference to
admissions, curriculum, fee structure, teacherification and salary etc.

None, but all students pay a nominal annual feenduadmissions which amount

to Rs 2809 for BSc students and Rs 2235 for BAeasitsd

1.3 Feedback on Curriculum.

1.3.1. How does the College obtain feedback onauum from

a) Students
Through classroom discussion and interaction ad a®l through the
student's mentor

b) Alumni
Through informal discussion.

c) Parents:
Through informal interaction.

d) Employers/industries
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None
e) Academic peers
Through informal discussion and interaction.
f) Community
Through informal interaction and discussion.

1.3.2. How is the feedback analyzed and the outctsuggestions used for continuous
improvements, and communicated to the affiliatingiversity for appropriate
inclusion?

The suggestions are collected and discussed thiolyoungthe concerned subject’s
departmental meetings, Heads of Department meetingsthen in the Faculty
meetings. These are then carried up to the valBlu&S meetings should a

faculty representative from the College be a memobdr

1.4. Curriculum Update.

1.4.1. What is the frequency and the basis of lsyBarevision and what are the major
revision made during the last two years?
The syllabus is updated about once every 5 yearthdyJniversity. The major
revision made in the last two years is the intréidincof Environmental Studies in

both the Science and Arts stream as a compulstjgcu

1.4.2. How does the institution ensure that theiculum bears a thrust on core values
adopted by NAAC.
The College believes that excellent and sociallyceoned students contribute to

National Development. The College emphasizes ordeam& honesty and
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academic excellence among students who will tutnt@de socially useful and
concerned citizens. Due to lack of adequate infuagire, use of technology in

the class is rather limited but some teachers afsenAvV aids.

1.4.3. Does the institution use the guidelines & statutory bodies (UGC/AICTE/State
council of HE and other bodies/ for developing andéstructuring the curricula?

Yes, the institution follows all the guidelinestbé statutory bodies.

1.4.4. How are the existing courses modified to tntlke emerging/ changing national and
global trends?
Since the College has limited powers in modifyilmyirses, its input whenever

possible is applied as and when the University gharor revises its courses.

1.5. Best Practise in Curricular Aspects.
1.5.1. What are the quality sustenance and qualityancement measures taken by the
institution during the last five years in curricusspects.

For quality sustenance and quality enhancementCtilege has adopted a few
activities. Class tests and terminal examinatiores @ regular feature while
seminars, extempore speech competitions and pkgpeech competitions are
encouraged. Study tours and project works are im@iteed whenever feasible.
Assessment of teachers by the students has beerbgasome teachers. Regular
attendance of students in class is strictly moaddoy the institution as well as
by the concerned mentors. Mentorship of students isew feature in the

College's activities.
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1.5.2. What best practice in ‘curricular aspectavén been planned/ implemented by the
institution.
Each teacher prepares a lesson plan at the beginhthe session which is kept
in the Library for the students to refer to. Alletliopics and other quality
enhancement programmes are listed out in thergslsm and followed. A few
Departments conduct student seminars. Althoughestugarticipation is not up

to our expectation, we are going ahead with thigmam.

Criterion Il: Teaching — Learning and Evaluation
2.1  Admission Process and Student Profile.
2.1.1 How does the institution ensure wide putylith the admission process?
a. Prospectus
b. Institutional Website
c. Advertisement in Regional/ National Newspape
d. Any other (specify)
Two tools are used for this purpose namely, Prdspeand Advertisement in
Local Newspapers. It has been the case that dgiderking admission to the
College have been mostly from the State and Distoiavhom the name of the
College is well-known so the College has not besguired to put in a lot of

effort to attract more students every year.

2.1.2 How are the students selected for admission téoll@ving courses? Give the cut off
percentage for admission at the entry level
a) General

b) Professional
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c) Vocational

Selection for admission to the General Course isedon the basis of the
candidates’ merit in the qualifying examination. owever, if the number of

candidates is much more than the number of seatgn&rance test is often
conducted. As for selection to the Honours Coyrfdés#tten Tests have been the
common methodology applied. For the vocationaljeibFunctional English,

written as well as oral tests have been strictiydemted. The College does not

impose cut-off marks for applicants.

2.1.3 How does the Institution ensure transparency irAith@ission process?
The College authority appoints an Admission Boandthe selection procedures
so that the whole affair does not become a onespebsisiness. Whether the
candidates are selected on the basis of theireleamination performance or
screening tests, results of their performance aloitly the marks each of them

scored are notified for everybody’s information.

2.1.4 How do you promote access to ensure equity?
» Students from disadvantaged community
* Women
« Differently-abled
* Economically-weaker sections
e Sports personnel
* Any other (specify)
The majority of students are predominantly Nagas Wwelong to ST category.

Even within the Naga community, the Government @gadland has declared
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some tribes as ‘backward’. The few candidates ftio@se tribes that the College
receives have all been given seats. The Collegs dot have reserved seats as
such for them but in practice they have always F@ommodated.

Compared to many other parts of the world, womeiNaga society enjoy
enormous amount of rights and equality with merartiBularly, the customary
practices in Mokokchung District and communitiesténadjoining areas provide a
high respect for women. They form associations antns for social and
commercial activities, they travel and carry outrepreneurial activities on their
own, they own and drive vehicles and society takiéshese as normal. This
atmosphere effects the College environment alsmamy positive ways. For
example, girl students often contest in Studenteiod Elections, those girl
students who take interest, freely and activelytigipate in such activities as
Sports, NCC, NSS etc and even to the extent ohgakictive leadership roles.
Thus, with the backdrop of this general socio-galtatmosphere and psychology
of the community, the College has not found theessity to treat or manage
women as an underprivileged section of students. cliirent enrolment statistics
which is 346 males to 412 females may be considaseal data in support of this
scenario.

As for the differently-abled students, the Collége provisions to see to their
needs and problems under the ‘College Welfare Hunéxtending stipends to
them, the amount of which varies from year to ydapending on the fund
position and number of deserving candidates. Thée@e also offers them
certain degree of relaxation in respect of dailyeradance in the College
depending on the nature of their disabilities. Talege deputes a teacher to

monitor the exam from their homes for those wittr&xe physical disability.
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2.2

221

The College gives financial assistance to thogeesits who are economically
weak. They are identified through notification aselection by the Welfare
Committee.

As and when the needs arise, sports personngjiaea some relaxation in
classroom attendance and examinations. But inbabeen the practice to make
special provision in admission procedures for {harts personnel. May be, it has
been so because no such candidates have applispefcial considerations during
admission. However, should such situation arike, ihstitution will not find

difficulties to do the needful.

Catering to Diverse Needs

Is there a provision for assessing the studentswkedge and skills before the

commencement of the programme? If yes, give detailsthe strategies of the

institution to bridge the knowledge gap of the imiog students for enabling them to

cope with the programme to which they are enrolled.
The College has not been practising any specifithatwlogy to assess the
students’ knowledge and skills ‘before the commeraa of the programme’ so
as to bridge any gap in their academic orientatidowever, the College conducts
Entrance tests for Honours students and orient@tiogrammes for those who are
newly admitted to the College wherein they are giwatroduction to various
subjects, expectations of the institution from thenanners and behaviours they
are to adopt and maintain during their stay in tellege, facilities and
disciplinary rules etc. Further orientations wittgard to the various specific

subjects are given in the classrooms during tisé fiew classes.
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2.2.2 How does the institution identify slow and advandedrners? Give details on the
strategies adopted for facilitating slow and adeahlearners

Slow and advanced learners are identified thoughir tiperformance in
examinations, tests and home assignments, pattampan both classrooms
interactions and outside co-curricular activitiesSlow learners are given
counselling (not necessarily in academics onlygesly through the ‘mentoring’
programme. Advanced students are further encourbhgquresenting Awards to
them and they are also encouraged and given fughielance both by specific

subject teachers as well as their mentors.

2.2.3 Does the institution have a provision for tutorifsthe students? If yes, give details.
Tutorial classes are not set as a regular and daulyne activity. However, those
teachers who identify students that require tutgriarrange and conduct tutorials
even to the extend of giving them personal attenéind guidance occasionally.
The nature of learning-teaching nature of the sulgéFunctional English is such
that a great deal of training is imparted to staslgéhrough tutorials. Having
found the effectiveness of this method, the Collegas to apply the same in

classroom managements in respect of other subjects,

2.2.4 |s there a provision for mentoring of students oy aimilar process? If yes, give
details.
Yes. Entire students are divided among the teactoermentoring so a teacher
gets around 11-12 students as of the current acadesar. At the beginning of
every academic session, an orientation programmteeld particularly for the

newly and first time admitted students to make theeli aware of the concept
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and working procedures of the programme. Thisollwed by the ‘mentees’
meeting with their mentors for sharing their probgeand trying to find out the
areas where s/he needs guidance and help. Invém@ ef identification or
detection of any erring or problematic studentesitiy the authority or by others
in the institutions, the matter is first referredthe mentor. The concerned mentor
discusses the problem with the concerned ‘mented’ imparts suitable advice

and guidance.

2.2.5 How does the institution cater to the neddbfterently- abled students?
They are given financial aid through the Collegelfdfe Fund and some degree
of relaxation is made for them in attendance, reiitexam, and class tests apart
from making concessions in admission proceduresr tlire extremely disabled

persons examinations are monitored from their hotoes

2.3  Teaching -Learning Process
2.3.1 How does the institution plan and orgartize teaching-learning and evaluation
schedules? (Academic calendar, teaching plan aadation blue print, etc.)
An academic calendar is prepared and distribute@ach and every teacher
wherein are mentioned the holidays, vacation psridékamination dates and
opening and closing dates of the academic sea®@onthe basis of this academic
calendar, each teacher prepares a lesson plan el eubject/paper he/she

teaches. These lesson plans are kept in the @oliégary for students’
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information and necessary reference. All evaluatibExams are kept and marks
recorded in the confidential examination branch amhitored by the Academic

Dean i.e the Vice- Principal.

2.3.2 What are the various teaching- learning methoasufe method, interactive method,
project-based learning, computer-assisted learremggeriential learning, seminars
and others) used by the teachers? Give details.

Lecture method is the most common method appliethenCollege. In some
Honours classes, seminars and oral presentatiengplied. Geography and
Vocational Subject of Functional English apply tipeoject-based learning
method. Interactive method of group discussionsleRPlay and practical
exercises like participation in Radio station, teag in schools, hosting real
functions, event management etc. are some methgulge@ most regularly in
Functional English. The College plans to introdwtsilar methods in other

subjects, too.

2.3.3 How is learning made student- centric ? What aeeitistitutional strategies, which
contribute to acquisition of life skills, knowledgeanagement skills and lifelong
learning?

The College tries to make the learning experiemedent-centric by adopting the
following activities. College events such as Freshand Parting Socials and
Sports Week are organised by students. This tthers in developing leadership
skills, cooperative activity, event managementyptiog a platform for students
to showcase their talents by way of public perforoes or any social

contributions outside College.
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2.3.4 How does the institution ensure that the studerdseheffective learning
experiences? (Use of modern teaching aids and tiel computers, audio-visuals
multi-media, ICT, CAL , Internet and other infornuat /materials)

ICTs and CALs have not been applied in the institut However some of the
new tools introduced recently and which the stusléké and enjoy are those like

OHPs, Whiteboards, LCDs and interactive methods.

2.3.5 How do the students and faculty keep pace withrdoent developments in the
various subjects?

Faculty members are encouraged to give to the stsidee latest information as

far as possible, and wherever possible the teachat®urage students to

incorporate the latest data and information inrthesignments and answers which

can be obtained through internet journals, varines/spapers and magazines.

Teachers are also encouraged to refer and makefude recent events and

global development relevant to learning — teaclsihgations.

2.3.6 Are there departmental libraries for the use olfigcand students? If yes, how
effectively are they used for the enhancementasfhiisng and learning?
Departments do not maintain separate librariesiels. sHowever, the variety and
number of books required by each department arepibedn by the College
authority every year and which are subsequentlgyexd and made available in
the common library. Some department do keep soarg wften referred-to

materials in their rooms but they are not to besatered as libraries.
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2.3.7 Has the institution introduced evaluation of thacteers by students? If yes, how is
the feedback analyzed and implemented for the ingmnent of teaching?

This has not been introduced as a routine activiipwever, some teachers have

been practising it on their own volition and havingnd the same as an effective

tool that leads to teacher development, the inginhas plans to introduce it as a

routine work from the ensuing academic session.

2.4  Teacher Quality
2.4.1 How are the members of the faculty selected? DbesCollege have the required
number of qualified and competent teachers to aatlthe courses? If not, how
does the institution cope with the requirements?
Being a government College, selection and employrokthe faculty members is
done by the Government through the Nagaland P@aiwice Commission. The
Government of Nagaland has been recruiting teacherper the needs of the
College and the courses and as of now the teasberscruited have been quite

competent in handling the courses provided by thgaland University.

2.4.2 How does the College appoint additional facultygach new programmes/ modern
areas of study (Biotechnology, IT, Bioinformaticdc.i¥? How many such
appointments were made during the last three years?

As the appointing authority is the Government ofjland, the College can only
send proposals as per the needs of the coursdsdimg introduction of new
subjects. Subsequently, as and when the Governsaisfies itself that the

proposals are justified, it makes necessary sarx@md appointment. Although
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no such steps have been taken during the last yl@@s, some proposals are in

the process.

2.4.3 What efforts are made by the management for prioiesk development of the
faculty? (eg: research grants, study leave, depuatato national/ international
conferences/ seminars, training programmes, organiz national/ international
conferences etc)? How many faculty have availedeliacilities during the last three
years?

Individual teachers are encouraged to undergo $whings and attend such

meetings and conferences. As and when opportsnitithese respects arise, the
interested members (and there are always) applgréont of necessary leave, aids
etc. The institution, after studying the situatiofprwards necessary

recommendations to the suitable authorities or eigen

Following is the record of faculty having undergosach programme for

professional development during the last 3 years :

* Research grants ------------------------ 3

o Study leave ---------m--mmmmmm 2

» Deputation to national conferences -------- 1

* International conferences -------------- 0

* Seminars e eee 10 teactser

» Training programmes, 0

» Organizing national conferences --------- Earljes, but not during

the last 3 years.

* International conferences -------------- 0
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2.4.4 Give details on thewards/ recognitions received by the faculty duting last five
years?
The following faculty members have received varidusards.
1. Mr. Ngangshikokba Ao, Lecturer in English, reeel two Awards namely,
a. DISTRICT AWARD from Office of the Deputy Commissier,
Mokokchung on the g Republic Day, 26 Jan. 2008n recognition of
his dedicated service rendered for development angpliftment of the
district in particular and the State in general’ .
b.MERITORIOUS AWARD, from Government of Nagalandgfartment of
Higher Educatiortin recognition of his specific contribution towards
upliftment of Higher education in Nagaland’ in theyear 2007
2. Dr. Imtiwati Jamir, Reader in Physics received
MERITORIOUS AWARD, from the Government. of Nagallaepartment
of Higher Educatiorin recognition of his specific contribution towards
upliftment of Higher Education in Nagaland’ in the year 2008
3. Ms. Tainla Mar received the BOLT (Broad Outlook Learner-Teacher’

Award) Given by Air India in the year 2005

2.4.5 How often does the institution organize traininggrammes for the faculty in the use
of?
a) Computers
b) Internet
¢) Audio Visual Aids
d) Computer-Aided Packages

e) Material development for CAL, multi-media etc.
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The institution has organised an awareness progeaimrthe use of Audio
visual Aids, specifically OHP once during the I&styears but as for the
training or education in the use of computer, thevise of the Department
of Computer Science is always available for anyifgcmember. For the
rest of the other areas like CAL, multi media, intt etc. the institution is

set for conducting the trainings in the next acadesassion.

2.5 Evaluation Process and Reforms
2.5.1 How are the evaluation methods communicated tetingents and other institutional
members?
The institution has not been adopting any spea@fd routine activity in this
respect. However some individual teachers hava deang it from time to time
where they inform the students ahead of time abwitvarious criteria in which

they would be evaluating the students’ performances

2.5.2 How does the institution monitor the progress @& $hudents and communicate it to
the students and their parents?
The institution issues the marks scored by theesttsdwhich in most cases is
followed by discussing their errors and weaknessteer individually or in the
classrooms. The students’ performances are alsatoned by the respective
mentors under the mentorship programme. Gener#tly, College does not
communicate these data to the parents directly ptxae exceptional

circumstances
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2.5.3 What is the mechanism for redressal of grievanegarding evaluation?
If the grievances are in respect of academic perdoce, like marks scored in
assignments, exams and tests, the individual teaotwcerned looks into the
matter and necessary corrections are made. Athéogrievances in respect of
subjects other than academic, the matters are @enof by either the Principal
or a committee appointed by the Principal, dependom the manner and

magnitude of the issue concerned.

2.5.4 What are the major evaluation reforms initiated the institution/affiliating
University? How does the institution ensure effestimplementation of these
reforms?

The College has not initiated major reforms witgamie to Evaluation Process or
developmental reforms because by nature of itstioelawith the University,
except for forwarding suggestions during the time syllabus review or
redesigning by the University, the College has \iitie discretion. However the
College is actively considering for sending strawggestion for reviews with
regard to percentage of marks allotted to Desegptind Objective sections of

Questions under the present University Questiotepat

2.6 Best Practices in Teaching -Learning Process
2.6.1 Detail any significant innovations in teadilaarning/evaluation introduced by the
institution?
The College has not experimented much in this brgaa few faculty members
make use of AV aids in class and interactive methodheir lectures. However in

Functional English, mock performances eg. publieaging, business transaction
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and planning, teaching or lecturing, comparing arels reading are some

significant innovative ways of teaching and leagnin

Criterion 1ll: Research, Consultancy and Extension
3.1 Promotion of Research
3.1.1 Is there a Research Committee to facilitate anditmoresearch activity? If yes, give
details on its activities, major decisions takeurifag last year) and composition of
the Committee.
The College does not have a Research Committeetag\typresent all research
activity is monitored by the Principal. If any majdecision is to be taken
regarding the research activities, it would usubkyproposed and decided in the

Faculty meetings of the College.

3.1.2 How does the institution promote faculty participatin research? (providing seed
money, research grants, leave , other facilities)

Applications for pursuing research, leave to pursesearch or proposals for

research grants are efficiently forwarded by thadfpal. Infrastructure such as

rooms for establishing research laboratories apgiged to the researcher in line

with the requirements. A room was provided to Bgt®epartment to house the

Ecology Research lab.
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3.1.3 Does the institutional budget have a provisionresearch and development? If yes,
give details.
Being an UG College whose focus is pedagogicalbudget is allocated for
research from the Government. However, any intedestsearcher is encouraged

to seek funding from external agencies.

3.1.4 Does the institution promote participation of stuidein research activities? If yes,
give details.

The College does not have a programme of involvstigdents in research

activities as only a few teachers conduct theieaesh here. However with a

change of curriculum, student involvement in resleaactivities, manageable at

their level, cannot be out ruled in the future.

3.1.5 What are the major research facilities developethercampus?
A Biodiversity & Ecology lab under the Botany Detraent has been established
in the Institute. The instruments are meant foryeag out soil, plant and water
analysis (facilities available are flame photomeggrectro-photometer, Kjeldhal
digester, Kjeldhal distillation unit, hot-air ovenotary shaker, magnetic stirrer, pH
meter, electronic balance, BOD chamber, autocland,other small equipments).

The lab is a part of a sponsored project from thaidity of Environment &

Forests, Government of India New Delhi.

3.1.6 Give details of the initiatives taken by the inditbn for collaborative research ( with

national/ foreign Universities/ Research/Scientifiganisations / Industries / NGOs)

The College has none as yet.
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3.2Research and Publication Output
3.2.1 Give details of the research guides and reseauckests of the institution (Number of
students registered for Ph.D. and M. Phil., felloipscholarship, funding agency,
Ph.Ds and M.Phils awarded during the last five ye@awajor achievements, etc.,)
Being an institute for undergraduate students (B.A&.Sc.), the College does not
have any research student of its own. However, ®.P$student of Nagaland
University is using the services of the Ecology €é&#sh lab in the College. The
Ecology Research Laboratory was set up by Dr. Alerem Jamir under a
research project sponsored by Ministry of Forests Bnvironment, Government

of India.

3.2.2 Give details of the following:

a) Departments recognized as research centres
Ministry of Environment & Forests has recognisedtd®y Department as a
research centre.

b) Faculty recognized as research guides
Botany Department has yet to be formally recognizgtilagaland University as
a research centre but the preliminary work towadhis end has been initiated.
On completion of the formalities, Dr S.Alemmeremila HOD, Botany Dept
and Principal Investigator of Ministry of Environmteand Forests-funded
research project, may be recognized as a reseaidé. g

c) Priority areas for research
Botany: Biodiversity & Ecology

History: Regional History
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d) Ongoing Faculty Research Projects (minor and m@jojects, funding from the
Government, UGC, DST, CSIR, AICTE, Industry, NGO brternational
agencies)

Two faculty members of the College have ongoingeaesh projects.
Dr.Maongsangba, Department of Political Scienceaasnor research project
from UGC and Dr. Alemmeren Jamir, Department of @@t has a major
research project from Ministry of Environment aratdsts, New Delhi, which is

almost completed.

e) Ongoing Student Research Projects (title, durafiamding agency, total funding
received for the project).

NA

3.2.3 What are the major achievements of the researaoiteed of the institution (findings
contributed to subject knowledge, to the Industegeds, community development,
patents etc.)?

Dr.Alemmeren Jamir (Botany) has undertaken a staiigting to ecology of
traditional elephant routes in Mokokchung Disto€éNagaland. His major study
has been on the biodiversity and structural comyex community forests of

Nagaland

Dr.l.Wati Imchen (History) has studied the role tfe Government and
Christian Mission in Nagaland till the departure @fmerican Baptist

Missionaries from the Naga Hills.
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Amongla N Jamir (Political Science) has collectednary data before the

2008 State Assembly elections predicting the omeof the election results.

This study dealt with

a) Revealing the electoral and voting behaviour ofédleetorate.

b)

confronting Naga Society vis-a-vis mainland India

and unemployment related to youth unrest in Naghlan

Assessment of the views from a cross section afiesoon the issues

Youth survey 2007 revealing the aspirations, ecoaatatus, lifestyle

3.2.4 Are there research papers published in refereathgds by the faculty? If yes, give

details for the last five years including citatiodex and impact factor.

Yes. A few faculty members have research publioatito their credit which is

listed in the table below. Citation Index or Impé&eictor is mentioned where ever

possible.
Sl | .. o Citation|Index
No. Title of the Publication Journal Name Index | Eactor Author Department
Vascular plant diversity in | Biodiversity
the sacred groves of Jaintiajand Dlr S
1 Hills in North East India. Conservation ﬁ\a?rr]?rmeren Botany
12:1497 — 1510 (Netherlands)
Plant
Taxonomy:
Advances and
5 Floristic diversity in sacred |Relevance. zlré?ﬁmeren Botan
groves of Meghalaya. 83-99(CBS . y
. Jamir
Publishers &
Distributors,
N.Delhi)
Life form composition,
stratification and tree ropical Dr.S.
3 |phenology in montane humiqTEcoFI)o Alemmeren |Botany
forests of Meghalaya, 9y Jamir
Northeast India.
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Sl | .. o Citation|Index
No. Title of the Publication Journal Name Index | Eactor Author Department
Vol. 47 (2) 2006
Species richness along a
traditional elephant route in . Dr.S.
4 |degraded tropical forest at algg:eelsr;glran Alemmeren |Botany
Mokokchung, Nagaland. Vol Jamir
133. N0.9. 1216-1234
A.Z. Phizo in London, from Egc;?ﬁeEcgggs of Dr.l. Wati
5 (1960 to 19642004,p353- India History Im.c.hen History
361. Association
. . Journal of
Lowering solar mixing angle Phvsics G-
in inverted hierarchy without y ' 3.485 | Dr.Abhijit ,
6 : Nuclear and Physics
charged lepton correctio4 Particle (2007) |Borah
(2007) 345-351 Physics
Deviation from tri-bimaxima
mixings Fhr_ough flavour Pramana —
twisters in inverted and 0.383 |Dr.Abhijit .
7 . : .| Journal of Physics
normal hierarchical neutring Phvsics (2007) |Borah
mass models. V@9, No.4, y
October 2007 pp.533-549.

3.2.5 Give list of publications of the faculty.

(a).Books

1) Dr. I. Wati Imchen, Ngangshikokba Ao and Dr Chulatbier: Talensen —

Reflection on education among the Ao Nagao Students Conference.

(2003).

2) Ngangshikokba Ao and R.B.Sharmdlayangokcha: The Pathfinder.

(Biography 2000)

3) Dr I. Wati Imchen and Kuholi ChishiRroceedings of the National Seminar
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on IT at Fazl Ali College, Mokokchung, 2004

(b).Articles:

1) Ngangshikokba Ao Personal Names of Ao NagaBhe Book of Indian
Names. (ed. Mehrotra R M. 1994).

2) Ngangshikokba Acet al Report on the committee on the Standard of
Matric results in Mokokchung DistricResearch team member, 1998).

3) Dr.S. Alemmeren Jamir Vascular plant diversity in the sacred groves of
Jaintia Hills in North East India. Biodiversity and Conservation,
Netherlands. (2003)2.1497 — 1510.

4) Dr.S. Alemmeren Jamir Biodiversity conservation in sacred groves of
Jaintia Hills, Meghalayalndian Forester, Dehra Dun. (200228(7).738-
744,

5) Dr.S. Alemmeren JamirEloristic diversity in sacred groves of Meghalaya.
Plant Taxonomy: Advances and Relevance, CBS Puiisk Distributors,
N.Delhi. (2005) 83-99.

6) Dr.S. Alemmeren Jamir Life form composition, stratification and tree
phenology in montane humid forests of Meghalayarthdast India
Tropical Ecology (200737 (2).

7) Dr.S. Alemmeren JamiSpecies richness along a traditional elephant route
in a degraded tropical forest at Mokokchung, NagalaThe Indian
Forester, Dehra Dun. (20089l. 33. N0.9.1216-1234.

8) Dr.Aotemshi | : Plane Symmetric Domain Wall in Lyra Geometry.
Astrophysics & Space Science (2003).

9) Dr.Aotemshi | : Bulk Viscous solutions to the field equations ahd t

Decoration parameter Revisitethternational Journal of Modern Physics
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D. (2003)
10)Dr.Imtiwati  Jamir: Algebraic Expressions for effective potential
characteristic parameters in heavy-ion-scatteriRgamana48 (1997) 825.
11)Dr.Imtiwati Jamir : a-nucleus scattering in angular momentum space.
Physics Review C57 (1998) 1000.
12)Dr.Imtiwati Jamir :Correlation between zeros and poles of S-matrix for
complex potentialf2ramana50 (1998) 147.
13) Dr.Imtiwati Jamir : Schrédinger Equation with complex potentials, the
phenomena of absorptioRhysics Educatioduly-Sept (1998) 147.
14)Dr.Imtiwati Jamir:Fusion under a complex barridehysics Review C57
(1998) 1853.
15)Dr.Mahendra Prasad Electrical transport properties of Eu\Osingle
crystal. Physics Letters A138 (1,2).(1989) 61-84.
16)Dr.Mahendra PrasacElectrical transport properties of copper molybdate
Indian Journal of Physic63 A(8).(1989) 784-792.
17)Dr.Mahendra PrasadQn the electrical conductivity, thermonuclear power
and dielectric constant of,Yi,O; single crystals.Material Letters.12
(1991) 77-83.
18)Dr.Mahendra PrasacElectrical conduction in molybdenum trioxide single
crystal. Solid State Communication80 (2) (1991) 125-127.
19)Dr.Mahendra Prasad Electrical transport properties of manganese
selenideMaterial Chemistry and Physic30.(1991) 13-17.
20)Dr.Abhijit Borah : Interaction of coupled higher order nonlinear
Schrédinger equation soliton€European Journal of Physics, Vol 29

(2002), page 221-225.
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21)Dr. Abhijit Borah : Lowering solar mixing angle in inverted hierarchy
without charged lepton correctionJournal of Physics G: Nuclear and
Particle Physics34 (2007) 345-351.

22)Dr.Abhijit Borah : Deviation from tri-bimaximal mixings through flawou
twisters in inverted and normal hierarchical neati mass models.
Pramana — Journal of Physi®®Il.69, No.4 (2007) 533-549.

(c).Conference/Seminar Proceedings

1) Dr.D.K.Singh :Grain Yield, Protein, Methionine and Triptophan @e&mts
of Pea ( Pisum sativum L.) as influenced by N, Rl @&hizobium
inoculation S-111.57. Abstracts of Second Convention Indian Society of
Agricultural Biochemists and National Symposium oRlant
Biotechnology, 1% March - 1% March 1991, N.D. University of
Agriculture and Technology, Faizabad, UP

2) Dr.D.K.Singh :Isolated and Interactive Effects of N, P and Rbizm
Inoculation on the Physical and Nutritional Charagstics of Chickpea
(Cicer arientinumL.) S-111.58. Abstracts of Second Convention Indian
Society of Agricultural Biochemists and Nationalngyosium on Plant
Biotechnology, 1% March - 1% March 1991, N.D. University of
Agriculture and Technology, Faizabad, UP

3) Dr.D.K.Singh : Leghaemoglobin Content in Root Nodules of Chickpga
and Pea as influenced by N, P and Rhizobium IndiculaP.IX-17
Abstracts presented in International Conference Baotechnology in
Agriculture and Forestry, 15-18 Feb 1993. Indiari&ty of Agricultural
Biochemists, C.S. Azad University of Agriculture ®chnology, Kanpur,

UP.
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4) Jnanendra SarmaSoil surveying by Satellite remote sensiAgpceeding
of North East Rural Development Agency, Shillorgefgtember 1998).

5) Jnanendra Sarma: Paper presented Gomsumption and supply of
Firewood in Rural Assanm XVIII Indian Geography Congress, NEHU,
October 1996.

6) Dr. I. Wati Imchen :The American Baptist Medical Mission in the Naga
Hills. Proceedings of North East India History Assdion. (2001) 311-
320.

7) Dr. I. Wati Imchen Relations between Baptist mission and Government in
the Naga Hills (1872-1947)Proceedings of North East India History
Association (2003) 308-321.

8) Dr. I. Wati Imchen A.Z. Phizo in London, from 1960 to 196%oceedings
of North East India History Association. (2004) 35(31.

9) Nganshikokba Ao (English): Presented paper on
() Subordination in Aaluring the & Himalayan Languages Symposium

at Tribhuvan University, Kathmandu, Nepal, 1999.

(i) Presented paper dase of Non-CALL Computer Games for enhancing
Speaking ability in ELTduring the National Seminar of English
Language Teaching in the age of Information & Comivation
technology (UGC sponsored) Dhing College, Naga@saf, 2007.

10)Dr.S.Alemmeren Jamir :

(i) Presented paper in regional conferencénoBearch of Sustainability
and Ecological Securitgrganised by Nagaland University, 1998

(i) Presented paper in workshop Beople's participation in Biodiversity

ConservationNEHU, 1999
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11)P. Tiatemsu Presented paperRole of Calcium in alleviating slat-stress
induced injury during early stages of stress in Pszedling during
National Seminar on Adaptation BiochemisttyEHU, Shillong, 2%
March 2007.

12)Dr.Ao Temshi | : Presented paper 8ome Bianchi type -1X Viscous fluid
cosmological model with varying r-terrfinternational conference on

Relativity, 2005)

(d) Course materials (for Distance Education)
None

(e) Software packages or other learning materials
None

() Any other (specify)

3.3 Consultancy
3.3.1 List the broad areas of consultancy services peaviay the Institution during the last
five years (free of cost and/or remunerative). Wdre the beneficiaries of such
consultancy?
The College does not have formal consultancy sesviut a few faculty members
are on various boards who are often consulted bgrobodies/organizations.
These are
1.Dr. S.Alemmeren Jamir (Botanyxdvisory Board member for the Nagaland
State Wildlife Department.
2.Dr. | Wati Imchen (History)

: ABAM (Ao Baptist Churches Association) Literatu@®mmittee Member
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: Convenor, Research Committee of ABAM
3. Hokheto Sumi- Member Community Education Comamitt

4. Kuholi Chishi (Principal)- Member Community Edtion Committee

3.3.2 How does the institution publicize the expertisailble for consultancy services?
The Colleges does not have any such policy butititravord of mouth, interested

persons/organizations approach the faculty membectty

3.3.3 How does the institution reward the staff for tlmsultation provided by them?

These services are rendered for free.

3.3.4 How does the institution utilize the revenue geteztahrough consultancy services?
In all consultancy services obtained from the Glat has not taken any revenue

till date.

3.4 Extension Activities
3.4.1 How does the institution promote the paraéitign of students and faculty in
extension activities? (NSS, NCC, YRC and other Ni5Os
There are three main extension activities promdgdhe Institution. They are
NCC, NSS and Red Ribbon Cell (AIDS). The teachersharge and the

concerned students are given duty leave whenegardld arises.

3.4.2 What are the outreach programmes organized by riktution? How are they

integrated with the academic curricula?

The College conducts a few activities under thisdche
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Blood donation drive: This project is taken up bg NCC wing of the Institution.

National Integration Camps: The NCC wing takes lagpart in this activity.

3.4.3 How does the institution promote College-neighboorhnetwork in which students
acquire attitude for service and training, contideito community development?

The College does not have any such formal program.

3.4.4 What are the initiatives taken by the institutiorhave a partnership with University /
Research institutions / Industries / NGOs etcefdension activities?

The College does not have any such program.

3.4.5 How has the local community benefited by the ingtih? (Contribution of the
institution through various extension activitiesjtreach programmes, partnering
with NGOs and GOs)

The College does not have any such program formally as and when any
organisation require the services of any of its leyges for various services,
extension services are given at an individual l@rdy and not necessarily in the

name of the College.

3.4.6 How has the institution involved the community its iextension activities?
(Community participation in institutional developmg institution-community
networking etc.)

The College does not set any formal extension pragwith the community

but as and when the College requires, the commuesiyonds positively.
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3.4.7 Any awards or recognition received by the facultstudents / Institution for the
extension activities?

Many faculty members on their own do engage invidEs that may be called

extension activities. However, such recipients dohave mechanisms for giving

awards.

3.5 Collaborations
3.5.1 Give details of the collaborative activitie§ the institution with the following
organizations:
o local bodies/ community
o State
o National
0 International
o Industry
0 Service sector
0 Agriculture sector

o Administrative agencies

(@)

Any other (specify)

The College has no formal collaborative activiiieshis field.

3.5.2 How has the institution benefited from the colladian?
(a) Curriculum development
(b) Internship
(c) On-the-job training

(d) Faculty exchange and development
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(e) Research
(f) Consultancy
(9) Extension
(h)Publication
(i) Student Placement
NA
3.5.2 Does the institution have any MoU/MoC / mutuallynbécial agreements signed with
I.  Other academic institutions
ii.  Industry
ii.  Other agencies

The College has no arrangements withethgencies.

3.6 Best Practices in Research, Consultancy agotktension
3.6.1 What are the significant innovations / goedcpces in Research, Consultancy and
Extension activities of the institution?
While research is not a priority area of the Cadleget the College encourages its
faculty members to pursue such activities by wayaailitating study leave or
providing space for research labs. Consultancyities have been an essential

part of the life of many faculty members informadligd this is still going on.

4. Criterion IV: Infrastructure and Learning Resour ces

4.1 Physical Facilities

4.1.1 What are the infrastructure facilities aualgafor
(a) Academic activities?

The infrastructure facilities available for acaderactivities are:
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* Library with two reading rooms

» sufficient number of class-rooms (10 lecture halith 70+ seating capacity
and 9 other smaller rooms)

» well- equipped Physics, Chemistry, Botany, Zoolo@gography, Functional
English (Language) and Ecology Research Laboratorie

*  Examination Hall

* boys hostels and 2 girls hostel with a total cayaafi 170 students

« EDUSAT

Computer Centre

(b) Co-Curricular activities?
* NCC Office
* NSS Office
* Girls’ Common Room
* Boys’ Common Room

+  Student's Union Office

(c) Extra-curricular activities and Sports?
» Basketball ground
* Volleyball ground
 Football ground
* Indoor-sports stadium cum auditorium with badmintaurt and table tennis

boards
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4.1.2 Enclose the Master Plan of the College campdicating the existing physical
infrastructure and the projected future expansion.

Master Plan is enclosed as Appendix | and Il. kture expansion of the College,

the immediate goal is to have another floor (THildor) of the Science Block for

which the matter is being pursued with the Goveminaad major renovation of

the auditorium which is likely to be sanctionedtbg Government.

4.1.3 Has the institution augmented the infrastmec to keep pace with its academic
growth? If yes, specify the facilities and the amiogpent during the last five years.

Yes, the institution has augmented the infrastnectto keep pace with its
academic growth. LCDs and OHPs have been purctastd few teachers make
use of it to supplement their lectures. A new bas been purchased to replace an
old one. Internet facilities have been introduced the library. With the
introduction of science disciplines, a new block ttee science building has been
constructed which houses the class-rooms, Compatssratory, Functional
English Laboratory and the Conference Hall. Owingthe steady rise in the
enrollment of students, the library has increadexl dize of the reading rooms.
More tables and chairs were added to the readiognso A new girls’ hostel,
‘Athena’ has recently been constructed. The approaad to the College, too, has
been repaired twice.
The amount spent during the last five years in argation of infrastructure are
as follows.

* Furniture — Rs 5 lakhs

» Construction of Girls’ Hostel — Rs 30 lakhs

* Repair of approach road — Rs. 10 lakhs.
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Purchase of new bus — Rs 9.4 lakhs

Cost of LCDs — Rs 0.50 lakhs

Cost of OHPs —Rs. 17,472/-

Cost of PCs (3 nos.) — Rs. 86,700/-

4.1.4 Does the institution provide facilities likkmmmon room, separate rest rooms for
women students and staff?
The College does provide these facilities to atkohiextend. There is provision
for a Girls’ Common Room and a Boys’ Common Rooepa&ate rest rooms are
not provided for women staff (both teaching and-teaching staff) but there is
one common teacher's room, and common rest roothsfdmostaff and teachers,

and separate rest rooms for students for both aoggirls.

4.1.5 How does the institution plan and ensure tiatavailable infrastructure is optimally
utilized?

In the past ten years, the institution has growemandously in terms of
enrollment and hence the demand for resourcesihaxeased. Thus, the College
tries to ensure that the available infrastructweoptimally utilized. All class-
rooms are occupied and engaged throughout the Tday.library remains open
and engaged throughout the week from 9:00 AM t® M except on Sundays.
There is a College Week Programme every year dusinigh the playground,
stadium and other sports facilities are utilizedotiyh participation of both
students and teachers. Computer classes are cedduat only for the students
but interested teachers and non-teaching staff dlse auditorium is used for

many purposes in accordance with the demand obdteasions; as an indoor
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sports stadium, as an examination hall, as a reanehall, for hosting functions

and programmes etc.

4.1.6 How does the institution ensure that theastfucture facilities meet the requirements
of the differently- abled students

Since such cases are few and far in between, fin@structure has not been

designed for differently- abled students. Howevegoms are arranged during

examinations for such cases as sick students dsawehandicapped students

should the need arise.

4.2 Maintenance of Infrastructure

4.2.1 What is the budget allocation for the maiatere of (last year’s data)

(a) Land Nil

(b) Building Rs 0.5 lakhs
(c) Furniture Rs 3.63 lakhs
(d) Equipment Rs 3 lakhs

(e) Computers Rs 0.86 lakhs
(f) Vehicles Rs 3.7 lakhs

4.2.2 How does the institution ensure optimal zailion of budget allocated for various
activities?
Plans are proposed to the Government which if gamed, are executed under the
supervision of the Principal. As the sanctioned amids generally not as per
requirement due to financial constraints on thet pdérthe Government, this

amount is used very judiciously under the headsvfuch the sanction is granted.
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4.2.3 Does the institution appoint staff for manaece and repair? If not, how are the
infrastructure facilities, services and equipmeaintained?

The Government appoints staff to look after thelé€g property. They are:

a. Transport staff (9 members)

b. Maintenance staff (3 staff members are appointddtifie while others are
hired as and when needed)

c. One electrician's helper to look after the eleatriworks in the College and
campus.

d. One Property Supervisor cum Store Keeper to kemgk sif the properties of

the College.

4.3 Library as a Learning Resource
4.3.1 Does the library have a Library Advisory Coitvee? What are its major
responsibilities?
The library has a Library Committee selected foreaure of three years. The
following members constitute the Library Committee.
a. Principal
b.  Vice-principal
c. 3faculty members
d. Librarian — Member Secretary
Its major responsibilities are:
a. To look after the proper management and use ofibhary including
services to be rendered to the readers.

b. To look after the proper furnishings of the library
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c. To review the functioning of the library.
d. To allocate funds to different departments for pase of books.
e. Tolay down policy for the guidance of the libraria

f.  To consider any matter referred to it by the Ppatbr Vice-Principal.

4.3.2 How does the library ensure access, useeudisy of materials?
Access: The library issues three cards to Honours studemis to General
students and fifteen books at a time to teacheesicel all students and teachers
can avail of the library service.
Use: Books are lent for seven days to students whiely tan then renew twice.
Teachers can retain borrowed books for one monér afich they are required
to submit the same.
Security: In order to ensure security of books, caution nyook Rs. 200 is
collected from students during admissions. Besitheslibrary staff sees to it that

books are not taken out without proper permission

4.3.3 What are the various support facilities aldé in the library? (computers, internet,
band width, reprographic facilities etc.)
The library has one computer with internet fa@bti(WLL broadband) and a

xerox machine.

4.3.4 How does the library ensure purchase anaiuserrent titles, important journals and
other reading materials? Specify the amount spentewv books and journals during

the last five years.
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The Library ensures purchase and use of currdas tihrough distributors and
publishers. New books and magazines are ofteniképée display rack/shelf.

Amount spent on new books and journals duringabkeflve years (2003-2007)

SI. No Year Amount

1 2003-04 Rs 50,679/-
2 2004-05 Rs 35,754/-
3 2005-06 Rs 98,100/-
4 2006-07 Rs 40,000/-
5 2007-08 Rs 40,000/-

4.3.5 Give details on the access of the on-line iaternet services in the library to the
students and faculty. (hours, frequency of uses&iiitions, licensed software etc)
The library has a WLL internet connection. Thisiigresent used occasionally by

students and faculty due to limited bandwidth amaltaige of computers.

4.3.6 Are the library services computerized? If, yesvhat extent?
Due to shortage of computers, this has not yet baplemented. But the College

is seriously working towards this service.

4.3.7 Does the institution make use of INFLIBNETAINET/IUC facilities? If yes, give
details.

Due to shortage of computers, this has not yet baplemented.

4.3.8 What initiatives are taken by the libraryffsta enrich the faculty and students with

its latest acquisitions?
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An orientation session is undertaken every yeatlto the new batch of students
to get acquainted with the library and its resosir@ed facilities. Lists of the latest

arrivals of books, journals, magazines and newspam# newsletters are

displayed prominently.

4.3.9 Does the library have interlibrary borrowifagility? If yes, give details of the
facility.

The library does not have interlibrary borrowingcifity at present but it is

considering such a facility with neighbouring Clamkeological College Nagaland

University, Lumami Campus and Institute of Commatimn and Information

Technology(ICIT) .

4.3.10 What are the special facilities offered bg tibrary to the visually- and physically-
challenged persons?
No special facility is offered by the library to ethvisually-and physically-

handicapped persons as such cases are few butigheuheed arise, the library

can extend special privileges to them.

4.3.11 List the infrastructural development of libeary over the last two years.
The library has grown over the years to accommotteteincreased number of
students. Some of the areas of expansion are listiedv.
* Expansion of study rooms
» Addition of books -170 books
» Addition of journals - 46

« Addition of tables — 6 nos.
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* Addition of chairs — 41 nos.
* Purchase of property rack — 1 no.

» Purchase of magazine rack — 2 nos.

4.3.12 What other information services are providgdhe library to its users?
The additional services provided by the library lested below.
a. Reference services
b. Lesson plan of each teacher
c. Exam question papers for students to be aware of

d. Newspapers and magazines

4.4 ICT as Learning Resources
4.4.1 Does the institution have up-to-date comptdaeility? If yes, give details on the
available hardware and software (Number of computeomputer-students ratio,
stand alone facility, LAN facility, configuratioficensed software etc.)
Yes, the institution has an up-to-date computeilifiaceven though it has a
modest number of computers. There are 11 compurtegtee Computer lab, 1 in
Physics lab, 1 each in Geography and Botany Degatsnrooms, 1 each in
Principal’s office, Vice-Principal’s office, 1 infiice room of the Fazl Ali College
Teachers’, Association, 1 in the Library, 1 in Fuoweal English Lab and 1 in the
Conference room. Most of the computers are P-lI@W the computers in the
Computer lab are connected by LAN. Internet conwmiggtis also present in
Principal's office and the library. As of now, ttegio of computers to students for

Class 12 is 1:1. These computers run on Linux.
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4.4.2 Is there a central computing facility? If ylaew is it utilized for staff to students?
The institution has a separate computer room wherres as the computer lab.
However, the staff and students are able to makeotithe computers when the

lab is not occupied.

4.4.3 How are the faculty facilitated to preparenpoter-aided teaching/learning materials?
What are the facilities available in the Collegedach efforts?
The faculty are able to make use of computers mpeder lab and in some other
departments. There is a separate computer forxdtiastve use of faculty in the
Teachers’ Association office. The College has 2 Li@Djectors. The faculty are

also able to place their lesson plans in the coerzérver.

4.4.4 Does the institution have a website? Howdeadly is it updated? Give details.
Yes and it is updated at least once a week. Thimasaged by the Computer

Science Department.

4.4.5 How often does the institution plan and ugdgras computer systems? What is the
provision made in the annual budget for update|ayepent and maintenance of the
computer in the institution?

Due to funds constraints, there is no specific ahraudget for upgrade and
maintenance of computer systems. It is upgradedares when need arises.
Proposals have been submitted to the State andaC&uvernment for upgrade

to State-of- the-Art facility.

4.4.6 How are the computers and their accessor@stamed? (AMC etc.)
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Maintenance of Computers and their accessories mesthe Computer Science

department.

4.5 Other facilities
45.1 Give details of the following facilities:
a) Capacity of the hostels (to be given sapdy for boys and girls)

* Boys (two hostels)
Cool Creek Hostel — 50 seats
Nathan Memorial Hostel — 50 seats

* Girls (two hostels)
Valley View Hostel — 40 seats
Athena Hostel — 30 seats

b) Occupancy
The hostels are well-occupied. There are singleibl#o and triple-bedded
rooms. Preference is given to students residingideitthe town during
admission. Each student is provided with separatk table and chair.
c) Rooms in the hostel (to be given sepbrébe boys and girls)

Boys’ Hostels

» Cool Creek Hostel — 25 rooms

* Nathan Memorial Hostel — 17 rooms

Girls’ Hostels

» Valley View Hostel — 12 rooms

» Athena Hostel — 17 rooms

d) Recreational facilities
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* The hostels have Recreation Halls for hosting werijorogrammes both social
and academic.
e) Sports and games (Indoor and outdooiljtias

» Football ground

Volley ball ground

Basket ball court

Table tennis board

Badminton court

f) Health and Hygiene (Health Care Centre, Ambulahzese, Qualified Doctor) (full
time/part time etc.)
There is a Primary Health Centre within the camatiended by one full- time

Compounder, a nurse and two full-time attendants.

4.5.2 How does the institution ensure participabbmomen in intra-and inter-institutional
sports competitions and cultural activities?
There is equal participation of both sexes in Hatnd-inter-institutional sports
competitions and cultural activities; hence thel€y@ does not feel the need to

undertake special measures for women.

4.5.3 Give details of the common facilities avdiatwith the institution (Staff room, day
care centre, common rooms for students, rest rqdmsith centre, vehicle parking,
guest house, Canteen, telephone internet cafesparn drinking water etc.)

The College offers the following facilities:
a. Common room for students

b. Common rooms for teachers
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C. Primary health centre attended by a full-time nuxsd two full-time

attendants
d. Vehicle parking space
e. Telephone facilities in the library and offices
f. Three College buses for transportation

g. Drinking water maintained by WATSAN (Water and Sation)

4.6 Best practices in Infrastructural and Learning Resairces
4.6.1 What innovations/best practices in ‘Infrastaual and Learning Resources’ are in
vogue or adopted/adapted by the institution?

With its limited means, the College tries its besensure optimum utilization of
its resources. The lesson plans of each teaclkeekept in the library for the
students to peruse as well as University examinajigestion papers for students
to be familiar with. Xerox facilities are availabie students in the library as well
as internet access though the number of compugeaether limited. Teachers are
encouraged to make use of the LCD and OHP equiprfentheir classes.
Blackboards have also been replaced by Whitebaardsajority of the classes,

except those who prefer to use black boards.

Criterion V: Student Support and Progression
5.1. Student Progression
5.1.1. Give the socio-economic profile (General/SSIC OBC etc.,) of the students of the
last two batches.
The students are predominantly from the Naga conitnamd only 3% of the

students belong to the General Category, Schedbéeie and Other Backward
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Classes. Except for a negligible number of studemt® support themselves, the
rest are supported by their parents/guardians ¢inip. The majority of the

parents belong to the salaried class who residénentown or are engaged in
business. The students are mostly from the midi#sscor lower middle class

background and predominantly Christian with dedyatfoundations.

5.1.2. What are the efforts made by the Institutm minimise the dropout rate and facilitate
the students to complete the course?

Through the Mentorship Programme and the Careeddboe Cell, personal care
is given by every lecturer including the Principéd, keep a check on and
encourage those students having the tendency potdear studies. The Institution
tries to identify the hindrances to their studiad #he problem areas and give its
support accordingly. The College also keeps trdctheir attendance by strictly
monitoring the required monthly 75% of attendanod aotifies the defaulters.
Habitual defaulters are counselled by their respeanentors and the guardians
are also informed accordingly. Genuinely poor stisleéare provided with some

financial aid through the College Welfare Fund.

5.1.3. On an average, what percentage of the dRigeogress to further studies and for
employment? Give details for the last two years (WGPG to PhD and/ or to
employment)

The institution has not been able to keep trackhenstudents’ progression after
graduating from the College. However, understandimg importance in this

regard, the institution is structuring the mechiamis do so.
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5.1.4. How does the institution facilitate the @aent of its outgoing students? What
proportion of the graduating students has been @redl? (average of the last five
years)

The College does not have this option.

5.1.5 How does the institution facilitate and suptudents for appearing and qualifying
in various competitive examinations? Give detardlte number of students coached,
appeared and qualified in various competitive exatmon (Average of last five
years) (UGC-CSIR-NET, SLET, GATE, CAT, GRE, TOFERMAT, Civil Services-
IAS,IPS,IFS, Central/State Services etc.)

The College does not have this facility.

5.1.6. Give a comparative analysis of the insoigi academic performance with reference
to other colleges of the affiliating University arbe university average. (Pass
percentage, Distinctions, Gold Medals and Univegr&tanks, Marks Obtained in
relation to University average etc. (Last five yedbata)

The following table is a comparison of the Pasc®&#age of the BA Final Year

from the College with two neighbouring Colleges tioe past 5 years.

Year FazlAli  Sao Chang People's College, University

College  College, Mokokchung Average
Tuensang

2004 92.00 73.91 78.26 82

2005 82.44 73.33 72.72 74

2006 78.16 60.87 50 74.68

2007 81.57 76.74 90 82.15

2008 71.74 43.90 33.33 59.08
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The following table presents the Pass PercentagheoBSc Final Year for the
past 5 years from the College. Data for neighbau@olleges are not available as
People's College does not offer Science and SaadC@allege has introduced

Science only recently and the first batch is yegrieduate.

Year Fazl Ali College University Average
2004 88.88 90.18

2005 100 92

2006 92.30 94.44

2007 86.95 86.74

2008 71.42 91.94

5.2. Students Support
5.2.1. Does the institution publish its updatedspextus, handbook and other student
information material annually? If yes, what is thdormation disseminated to
students through these publications?
Yes. The prospectus gives details on possible sulsfgmbinations, fees to be
paid, the examination system in the College etdentie handbook provides the
student with more detailed information on these atier issues pertaining rules

and regulations.

5.2.2. Does the institution provide financial tadthe students? If yes, specify the type and
number of scholarships/ freeships given to theesitglduring the last academic year
by the institution (Other than those provided byi8bWelfare Departments of the

State or Central Government)
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Yes. The College has a Students' Welfare Fund titatesl to help out the needy
students. So far, the institution has given finaheid covering the hostel mess
fees to their books and other expenses. The diffigreabled students and
financially poor students have availed of this apyaity. Moreover, since there is
a Welfare Committee to look after this, proper aartaken to identify the needy

ones and give help accordingly.

5.2.3. Give details of schemes for student welféieurance, subsidized canteen facilities,
special diets, student counselling support, “ednilenyou learn” scheme etc.)
The College does not offer such schemes as outhbedge but the “earn while
you learn” scheme is often tried out in this ingtdn to raise funds for specific
projects especially through the sale of personalfde handicrafts, flowers etc.

This is popular with the students but time is natilable to do this more often.

5.2.4. What type of support services are availableverseas students?

The College has no overseas students

5.2.5 Give details of the placement and counsefignyices for the students?

The College has no placement service.

5.2.6 How does the institution encourage and develotrepreneurial skills among the
students?

The institution, besides focusing on academicsp aacourages students to

develop their entrepreneurial creativity. The Fuwordl English Department

focuses on discovering and developing their engéreguirial skills by identifying
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their potential areas and giving them practicahtrg to develop it to the fullest.
Students are also asked to take up practical assigis and projects on an area of
interest. Students have also been involved in thegrammes of AIR,
Mokokchung, with the purpose of developing theinmas skills and earning from
there. Students of Functional English are alsaired to do a project report on
Entrepreneurship Development in their final yeanowhcan serve as valuable

input for their future activities.

5.2.7 Does the faculty participate in academic p@ional counselling? If yes, give details
on services provided during the last academic year?

Yes, each member of the faculty is a mentor, a sellor and a confidant of the
students in each Mentor group. Mentors help therpersonality development,
problems or to improve their studying abilitiesoféssionals are also invited to
give talks on certain topics. For example, the €ydl has invited doctors,
engineers and Army Officers to share their expertisith the students.
Inspirational talks are also given by competentakpes, especially by drawing

out the resources from the faculty itself.

5.2.8 Is there a separate guidance and counseilemgre for women students? If yes,
enumerate the activities of the centre.
The College does not have a separate guidance antsalling centre for the
women students as Naga culture gives women andithehild an equal status

with the Men. Sexual harassment of women studergsbt been recorded so far.
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5.2.9 Is there a Cell/Committee constituted for vprgion / action against sexual
harassment of women students? If yes, detail itsstdation and enumerate its
activities (issues addressed during the last tveosye

The College does not have such a cell as nonedaasriported so far.

5.2.10 Does the institution have a grievance Redfe€ell ? If yes, what are its functions?
Detail the major grievances redressed during thiet\eo years.
Yes, the College has a Grievances Redressal CédloKs into the needs of the
students, hears their complaints and also servadials between the authority and
the students. However, no serious issues have reccur the College over the

past few years.

5.2.11 Is there a provision for acquiring compuwtkills/ literacy for all students, in the
curriculum? If yes, give details on how it is imfzal and level of proficiency.

Due to shortage of facilities as well as time camsts, computer skills are not

taught to all students except for those who reqtirm their course such as

Computer Science students and BSc Physics students.

5.2.12 What value-added courses are introducetidinstitution life skills; career training;
community orientation; good citizenship and perdionaf the students.

Functional English is one course aiming to devdifgpskills and directing their

resources in the best way. The students are moutdée socially responsible,

creative and positive citizens. Above all, they &emally trained to be good

communicators.
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5.2.13 How does the institution insure safety aecusgty of the students, Faculty and the
institutional assets?

The institutional assets are looked after by chaatd and other staff such as

Property Supervisor and water supply surveyor. Hauxttel has day as well as

night chowkidars.

5.3 Student Activities
5.3.1 Does the institution have an alumni assani&tif yes,
I. List its current office bearers.
ii. List its activities during thediatwo years.
lii.Give details of the top ten alumni occupyingprinent positions.
iv. Give details of the contribution of alumni teetgrowth and development of
the institution
1) The current Office Bearers are:
i. Convenor: Mr T Allong Tzudir, Lecturer, Fazl Ali Gege
Secretary: Ms Lanurenla, Lecturer, Fazl Ali College
il. Since the Alumni Association has been formety @acently, it has not had
the time to undertake any activity for the Collegtowever, at their
individual level, alumni have been contributingthee College materially
as well as in other ways.

iii. A few of the prominent alumni are listed belo

No Name Position

1 Mr. A.M.Toshi Jamir Director, Higher Education,

Government of Nagaland
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2 Mr. Bendangkokba, NCS Deputy Commissioner,
Mokokchung

3 Mr. Nuklotoshi Former MLA, Nagaland

4 Major I. Chubasashi Jamir "Maratha Light Infantry

5 Dr N.Lanu Aier Reader, Department of Sociology
North Eastern Hill University.

6 Prof. Lima Imchen Department of Philosophy, Nort
Eastern Hill University

7 Mr Supongmeren Former MLA, Nagaland

8 Mr. T. C. Sangtam IAS Secretary Home Department

9 Mr K.L.Chishi MLA, Nagaland and former Chief
Minister

10 Mr Sosangmeren Editor, Ao Milen Newspaper

11 Prof Temsula Ao Department of English, North
Eastern Hill University

12 Dr Kanito Former MLA, Nagaland

13 Mr .K.Sema Former Deputy Chief Minister,
Nagaland

14  DrKilemla Member, Nagaland Public Servic
Commissioner

15  Mr Nungsangyapang Member, Nagaland Legislative
Assembly

16 Mr N.N.Walling NPS DIG(Police) Retd

-~

e

iv) The Alumni of the College is actively partieifing in this matter. The
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Alumni besides giving ideas and advices, also heawetribute to the



campus, erecting garden benches, donating clocksitimgs, books,

almirahs, etc.

5.3.2 How does the institution encourage its sttedéa participate in extra curricular
activities including sports and games? Give detishe achievements of students
during the last two years.( institution level/ intecollegiate/ inter- university/ inter-
state/ national/ international.

Sports and games competition in addition to frigndiatches are organised
annually. The College also organises competitioressays, short story writing,
poetry, singing, quiz and painting competitionseféhis also an annual debate
competition to select ‘the Best Debater of the ye@he College also has an
active Evangelical Union in the College, which leddfter the spiritual needs of
the students. Some of the achievements of the rsisidee:
During the NCC National Integration Camp (NIC), Rimin 2007, the NCC
cadets of the College won the following prizes.
1%'in Solo Song competition.
T'in Group song.
Sgt. Sentilong of BA Ill was the recipient of thed® Cadet Award of
the North East Region 2006-2007.
In the Combined NCC Annual training Camp at Kohim&007, the NCC cadets
of the College won the following prizes.
T' in Group dance
2% in group song.

' in Volley ball.
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5.3.3 How does the institution involve and encoaratudents to publish materials like
catalogues, wall magazines, College magazine amer mhaterial? List the major
publications/ materials brought out by the studehiseng the previous academic
session.

The students play a major role in publishing theuah magazind-azlian They
are a part of the editorial team. The Functionaylish Department assist in
developing the writing skills of students. Creativeriting competition is
frequently held to further develop their talentjoirnal called theCol Buzzsolely

managed by the students is successfully in cinculat

5.34 Does the institution have a Student Coumcdny other similar body? Give details
on its constitution, major activities and funding.

Yes. The Students’ Council is elected every yedrbAna fide members of
the College constitute the electorate. The Studéwsincil has a President, a
General Secretary who is elected for a period & gear. They also have the
Assistant General Secretary, Games and Sports t&8ggreSocial Service
Secretary and the Magazine Secretary. The post¥iad-President and the
Magazine Secretary are nominated by the Presidaot is the Principal of the
College.

The Constitution of the Students’ Council has bémmally accepted and
published, wherein all details relating to studead8vities are mentioned. Above
all, its primary objective is to address the coneeof the students in general and
to act as a bridge between the student commundytlaa authority. The funding
of the Council is raised in the beginning of theademic year from the students.

The main activities of the Students’ Council is dmanise the Freshers’ and
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Parting Social, College Week, Literary Day, anth&we active participation in the
All Nagaland College Students Union (ANCSU) andf@en activities related to

it.

5.3.5  Give details of the various academic and aghtnative bodies and their activities
(academic and administrative ), which have studesgigesentations on them.

The students indirectly help the authority in theademic and administrative
bodies through the Fazl Ali College Students’ UnidRACSU). The
representation of the students in the editoriaintéa the making of the College
Magazine “Fazlian” is also another example of tiuelents getting involved in the
academic activities. The students have their acpadicipation as Common
Room Secretary for both boys and girls. Wearingofiege blazers on specific
days are also checked by the student represerstaixietly, minding attendance

during all College functions, thus fostering didicip and obedience.

5.3.6 Does the institution have a mechanism to seekuse data and feedback from its
graduates and from employers, to improve the groawtd development of the
College.

The College does not have this practice.

5.6 Best Practices in Student Support and Progressi
5.1.7 Give details of constitutional best pradit@vards Student Support
and Progression?
Students Support and Progression is realised throlng Mentorship Program,

Career Guidance, Weekly tests, Attendance regulagsessments, use of audio
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visual aids in teaching, Grievance redressal aedl ase of the computer with

internet facility occasionally

Criterion VI: Governance and Leadership
6.1 Institutional Vision and Leadership
6.1.1 State the Vision and Mission statementefinstitution and give details on how the
institution
a) ensures that the vision and mission of thetut&tn is in tune with the objectives
of the Higher Education policies of the Nation?
b) translates its vision statement into its adegi?
The vision statement of the Institution is
To promote higher learning and produce students af@ second to none in
academic quality in line with the College's motfacademia Nulli Secunduand
are conscious citizens who can bring about sobiahge and development.
The mission statement of the Institute is
* to mould the minds of the students and thereby uredintelligence,
development of critical thinking and scientific tpen
 to cultivate a balanced development of values|sskihd knowledge in every
learner towards bringing about social change aneéldpment
e to inculcate in the minds of the students the irtgpare of academic
excellence and a thirst for higher learning
* to help the learners identify their potentials,etat and strengths and to
harness them productively for good living and happs of self and others.
* To build a nation requires educated and motivatedesnits who are prepared

to give their best for the development of the courftazl Ali College tries to
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instill these values among the students

The vision and mission of the College is commumidato students and staff
through various channels such as
« the College prospectus,
« student seminars whereby students can developgwerdhinking and develop
logical arguments
e career and counseling cell where students can |lemre about how to
achieve their potentials
» the mentor-ward system where students can learm feo one-to-one
interaction with their teacher-mentor
* orientation lecture at the beginning of the acadesession for fresh students
where the aims of the College, the College's egbects, dos and donts etc
are communicated to students
 self appraisal of teachers where they can come facéace with their
strengths and weakness
» motivational talks to faculty and staff from tineetime
* leading by example: many faculty members are aelgtiinvolved in social

works and organizations

6.1.2 Enumerate the Management’'s commitment, leadersigp-and involvement for
effective and efficient transaction of the teacHiegrning processes.
The College is directly under the Government of &lagd and does not have a
formal management committee as such. Day to dayiteet are run with the

Principal as Executive Head who reports to the d@me Higher Education,
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Government of Nagaland who in turn reports to teer&ary, Higher Education,

Government of Nagaland under a Minister of Highdu&ation. The role of the

management (ie the various agencies under the Gnesit of Nagaland are listed

below.

(@) The Management (Government) is totally committe the welfare and
interest of the College. It appoints teachers metias well as substitute
teachers as and when the need arises.

(b) It grants study leave with pay to faculty memsbéor further study and
research so that teachers are better trained apdra@ wider scope of the
field.

(c) Routine issues and problems are handled byPtimecipal but for serious
issues or problems, the Director as well as therefssmy may involve
themselves in the affairs of the College.

(d) Outcome of students’ performance in the exationa is regularly monitored
by higher authorities.

(e) Teachers’ grievances are handled quickly

(H The Directorate distributes scholarships todyestudents under the All India
Post-Matric Scholarship Scheme.

(g) Regular conferences of the Principals of theous Government Colleges

with the Director and Secretary, are organised|eztyu

6.1.3 How does the management and the Head of the itstitansure that responsibilities
are defined and communicated to the staff of tatution?
The institution has primarily two sections — Acaderand Non-Teaching. For

smooth running of the College, the structure ofltistitution is as follows.
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(a) Academic Section: There are 14 DepartmenthenQollege, each with the
seniormost teacher as Head. Full faculty meeting$iald at least twice a year
but since it causes major disruption in classegjlae monthly meetings of the
Heads are held instead where issues are discusiedhe Principal in the
chair. The issues discussed here are conveyed db tmacher in the
Department by the Head. In this way, regular mestiare held which causes
minimum disruption of classes.

(b) Non-Teaching Section: The non-teaching sect®rheaded by the Head-
Assistant (HA). The 3 main sections of the offié&am, Accounts and
Administration are each headed by a UDA and theowuarstaff in each
section report to him/her. Regular meetings with ®rincipal are held to
discuss issues. For normal work delegation, thaciyal instructs the UDA

who either does it personally or entrusts one efstaff to do it.

6.1.4 How does the Management/Head of the ingiituéinsure that adequate information
(from feedback and personal contacts etc.) is abkalfor the management, to review
the activities of the institution?

Feedback is obtained through various channels. Sditiniem are listed below.

(@) An ACR of each teacher is prepared and settt@édirectorate annually.
The Principal writes his/her comments/observationghis and teachers
also have space to report on their own activities.

(b) The District is headed by a Deputy Commissidi(C) as Executive Head
for the Government of Nagaland who prepares the ACEhe Principal.

Leaves are granted to the Principal through hinukshthe need arise.
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(c) Regular meetings of the Principals are coretlictvith the Minister,

Director and Secretary where all problems of th#eQes are shared.

(d) Informal personal contacts are also an efficigay to obtain feedback and

monitor the Colleges.

6.1.4 How does the management encourage and supportvemeht of the staff for

improvement of the effectiveness and efficiencyhefinstitutional processes?

This is done through the following ways.

(@)

(b)

(€)

Regular meetings are held where ideas, suggssand inputs are
invited and received from members of the staff &aclilty thereby
ensuring their involvement in the activities of thellege.

Issues, tasks and problems are shared andsdet with the Principal
and strategies are evolved to sort out problems.

Awards are given annually by the DirectorateHojher Education to

the best teacher and staff members.

6.1.5 Describe the leadership role of the Head of thditut®n, in governance and

management of the institution.

The whole activity of the College centres arourel Riincipal.

(@)

(b)

Policy Making: Important policy matters aresalissed first in the
Faculty Meeting and implemented by the Principahwhe faculty's

concurrence.

For less important and minor issues, the mgntHeads of
Departments committee discusses and analyses ithwéie then

implemented by the Principal.
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(© Teachers can directly interact with the Priatijpr problems.

(d) Most of the problems are solved by the Prinadpactly. If the issue is
a major one or more serious than usual, the Pahapordinates it
with the higher authorities such as the Deputy Cassioner or the
Director.

(e) Student Issues and Problems: These are mamatiethe help of the
Fazl Ali College Students' Union and the studesd'@isor who is also
a faculty member.

() Activities of the support staff such as traogphostels, IV grades staff
are all coordinated through the Principal.

(9) Sub-Committees are often formed to overseentireute details of
work execution. For example, admissions to the €gellare handled
by an Admission Committee and likewise an Elect@mmittee for
the Students' Union Elections.

(h) The Principal also functions as a PRO for @adlege and maintains
cordial relations with civil societies and represethe College in

various forums whenever necessary.

6.2 Organizational Arrangements

6.2.1 Give the organizational structure and detaflshe academic and administrative
bodies of the institution. Give details of the niegs$ held, and the decisions taken by
these bodies, regarding finance, infrastructureultg recruitment, performance
evaluation of teaching and non-teaching staff, asde and extension activities,

linkages and examinations held during the lastyears.
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Academic Bodies There is no Academic Body as such in the Collagat is
handled by the University. However, for issues sashconducting exams and
declaring results, these are handled by the faartihe Heads of Departments
Committee.

Administrative Bodies: Once again there is no formal administrative bathin

the College but teachers are involved in varioumiaistrative areas of the

College through the formation of committees suchLdsary Committee to

oversee the functioning of the library, Electionn@uoittee to manage the annual

Students’ Union Election, Admission Committee, ®tud’ Welfare Committee,

Career guidance and Counselling Cell Committee, li€atton Committee,

Magazine and Publication Committee. The NSS and N@I&s in the College

each headed by a teacher.

A good number of decisions regarding the College decided at a higher
level with input from the College. Of these

(a) Finance — Plans are drawn up by the Collegesahtitted to the Government
which if sanctioned by the Government, are exechtetthe College.

(b) Infrastructure — Infrastructural Requirements igentified by the College and
estimates prepared which are then put up to thee@awent. The Government
then sanctions the funds and the works are exechbtedhe relevant
agencies/Government Departments.

(c) Faculty Recruitment: List of new posts or vagas are sent to higher
authorities. These are filled up by appointmenbdigh the Department or the

Nagaland Public Service Commission.
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(d) Evaluation of Teacher: There is no scheme ofg®l evaluation of each
teacher but statistics of exam performance arelagdgulone and analysed in
the faculty or HOD meetings.

(e) Research and Extension : The College andatdtiaand students takes active
part in various extension activities subject to #iaeious time constraints. In
2000, the College conducted a camp on AIDS and Diglgiction in
Yaongyimsen village. Also, the NCC cadets are radylinvolved in blood
donation activities.

(N Linkages: The College does not have any forhimidage with other Colleges
or institutions.

(g) Examinations: Final Examinations are condudigdhe University with the
participation of the faculty and staff but the @gk regularly conducts class

tests and midterm and selection exams on its own.

6.2.2 To what extent is the administration decentralizéd@w does the institution
collaborate with different sections/departments @edsonnel of the institution to
improve the quality of its educational provisions?

Each Government College runs under a Principal except in matters of
appointment, transfers and funding, the Governndeetss not issue directives to
the College and hence the College enjoys consiteralbtonomy in its
functioning. Apart from the Departments in the €g#, there are a few external
agencies/Departments the College takes help ofladguThese are the Public
Health Engineering Department (PHED), Public WoiBepartment (PWD),
Power Department, Medical Department and the Eweging wing of the

Education Department.
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PHED:The water supply to the College is looked aftertiig Department with
staff who reside near the campus. In case of pnodléhe matter is reported to the
Engineer who details staff for speedy repairs.

PWD:This Department is involved in repairs of the fadtp roads, drainage and
housing

Power Department: The power supply to the College is maintained g t
Department who details staff quickly in case ofippemns to rectify the matter.
Medical Department:It runs a medical sub-centre inside the Collegepmarand
first aid and medication are dispensed by theff.sta

In other activities, the College decentralisesattivities to the maximum extend
possible. Admissions are done through an AdmisSiommittee and admission to
the honours course is done at the Department'setiae. The Library Committee
looks after the activities of the library such asghases. In times of need, special
committees are appointed such as special committeesppointed to conduct

Students’ Election, Literary activities and the 8pdVeek.

6.2.3 Does the institution have effective internal conedion and monitoring mechanisms?
If yes, specify.
Coordination either among office staff or teachis@ff is quite good and
problems do not crop up generally. There is no toeomg agency or such
mechanism but regular meetings of faculty /HODsotlice staff are held or

briefing is done by the Principal

6.2.4 Does the institution have a Grievance Redressdlf@eits employees? If yes, what

are its functions? List the number of grievancesassed during the last two years.
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There is no Grievance Redressal Cell for emplopeesnembers may discuss the
matter directly with the Principal. If the mattes beyond the Principal's
jurisdiction, then it is forwarded to the Directtgalf required, meetings are called
to discuss upon the issue. Matters involving teeheelfare is handled by the
Fazl Ali College Teachers' Association either withe Principal or the

Government for serious issues.

6.2.5 How many times does the management meet the staffi academic year? What are
the major issues discussed during the last meeting?
There are periodic visits from the Directorate withfixed frequency. Otherwise,
staff meetings are held at least twice a year dsagefaculty meetings are held
frequently depending on the need. In faculty megstinthe year-long activities are

planned out.

6.2.6 Is there a Cell to prevent sexual harassment of evostaff? How effective is the
functioning of the Cell?
There is no such cell as of now since such issaes hot risen but if required, it

will be handled by the Principal or forwarded te tirector.

6.3 Strategy Development and Deployment
6.3.1 Describe the procedure of developing thepaets/e institutional plan. How are the
Teachers, Students and Administrators involvethéngianning process?
All major issues are decided in faculty meetingse Tecisions taken are either
implemented or if it requires concurrence from leighuthorities, it is forwarded

to the concerned authority. This may be for issdesling with funding,

141




establishment of new academic departments and nppoiraments. The

Directorate then either handles this at its owrele@r forwards it to the Secretary

and Minister. The issue may even go up to the Galbor approval. For example,

upgradation of courses to honours level or additibnew class sections requires

Government's approval as requirement for additiéamallty is involved.

6.3.2 How are the objectives communicated and deployedl tevels, to ensure individual

employee’s contribution for the institutional dem@nent?

If there is a need, regular meetings are conduatetl notices and memos are

served to the persons involved. Personal briefiag be conducted depending on

the complexity of the work. Outstanding contribusoby staff are given due

recognition in meetings.

6.3.3 List the different committees constituted for tharmagement of different institutional

activities? Give details of the meetings held ahd tlecisions taken, regarding

academic management, finance, infrastructure, tiaculesearch, extension and

linkages, and examinations held during the lastyears.

For smooth running of the College, a good numbecahmittees have been

constituted.
(@) Heads of Departments Committee
(b) Library Committee
(© Hostel Committee comprising of the Hostel Warsland Principal and
Hostel Prefects
(d) Sports Committee
(e) Students’ Welfare Committee
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(f)
(9)
(h)
(i)
()

Career and Guidance Cell Committee
Red Ribbon Cell Committee
Transport Committee

NSS

NCC

Temporary Committees are often set up for a sme@iirpose. Of these, the

important ones are

(@)
(b)
(€)
(d)
(e)

Admission Committee

Students' Election Committee

Golden Jubilee Committee

IQAC committee

Editorial Committee to bring out the Annual lege Magazine

(Fazlian)

6.3.4 Has the institution an MIS in place, to selectlex] align and integrate data and

information on the academic and administrative etspef the institution?

No. The College does not have such mechanisms.

6.3.5 Does the institution use the various data and mé&tion obtained from the feedback,

in decision-making and performance improvement24#, give details.

Yes to some extent the College takes any feedbi&gkssitive, to bring about

changes for improvement.

6.3.6 What are the institution’s initiatives for promajinco-operation, sharing of

knowledge, innovations and empowerment of the fg@ulSkill sharing across
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departments, creating/providing conducive enviromimnetc.)
The College has been conducting a series of inggralmental seminars for the
faculty. Also, the Computer Science Department lbesn imparting a series of

training programmes on computer skills for thefstafl faculty.

6.4 Human Resource Management

6.4.1 What are the mechanisms for performance assesgteanhing, research, service) of
faculty and staff? (Self—-appraisal method, compneive evaluation by students and
peers). Does the institution use the evaluationsnfwrove teaching/ research of the
faculty and service of the faculty by other stdffies, how?

The College maintains an ACR where every teachedwcs a self appraisal.

This ACR is the sent to the Higher Authorities

6.4.2 What are the welfare measures for the staff andltigt (mention only those which

affect and improve staff well-being, satisfactioxdamotivation)

The Fazl Ali College Teachers' Association has Hare fund to help members in

times of distress.

6.4.3 What are the strategies and implementation planghefinstitution, to recruit and

retain faculty and other staff who have the desmedlifications, knowledge and

skills?

The College does not have such a strategy on apeirts and transfers as these

are outside the purview of the College

6.4.4 What are the criteria for employing part-time/adfeculty? How are the recruitment
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conditions of part-time/adhoc faculty differentrinahat of the regular faculty? (Eg.
salary structure, workload, specialisations).
Most teachers are appointed initially on contra&iast existing posts. However,
in rare cases where the workload demands more desadbut there are no
sanctioned posts against the same, the Governmppaings teachers on fixed pay
of Rs 8000 per month. Their workload is the samehase teachers appointed

against regular posts.

6.4.5 What are the policies, resources and practicehefinstitution that support and
ensure the professional development of the facyEg2 budget allocation for staff
development, sponsoring for advanced study, relegarticipation in seminars,
conferences, workshops, etc. and supporting metmipeasid active involvement in
local, state, national and international professi@ssociations).

The College does not have a budget for such desviiut should a teacher wish

to participate in such activities, then leave snged to the teacher.

6.4.6 How do you assess the needs of the faculty devedopfmHas the institution
conducted any staff development programmes fot sgHgradation and training of
the staff? If yes, give details.

The Computer Science Department of the Collegebbaa conducting short term
training programs on computer skills for the fagwds well as the staff. This has

been quite popular and successful.

6.4.7 What are the facilities provided to faculty? (Welkintained and functional office,

infrastructure and other space to carry out theirkveffectively etc.,)
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With the meagre resources at its command, the @oleovides a separate room
to each Department for the faculty members, fuedshwith tables, chairs,

almirahs or lockers and office stationeries. Buwises are also run throughout
the day so that teachers have no problem in conuating between College and

town.

6.5 Financial Management and Resource Mobilization
6.5.1 Does the institution get financial suppoonhirthe Government? If yes,
mention the grants received in the last three yaader different heads. If no, give
details of the sources of revenue and income getedairing the last three years?
Yes, the College is fully funded by the Governmefhe details of the fund
allocations are given as follows.
Annual Budget Allocation and Expenditure Statenfenthe Past Three Years (Amount

in Lakhs of Rupees)

Sl. 2005 -06| 2006 — 07 2007 -0
Heads

No

1 Salaries & | Plan 50.00 60.00
Wages Non-Plan 198.00 200.35 300.00

2 Office Plan 0.85
Expenses | Non-Plan 0.55 '

3 Motor Plan 0.99 1.00 1.00
Vehicle Non-plan 0.35 0.35 0.20

4 Material/ | Plan 0.60
Supplies | Non-plan 3.00 3.00 3.00

5 Machinery | Plan 2.00 2.00
Equipment| Non-plan 2.00

6 Library Plan / 0.40 0.40

Non-plan
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! E)é(l:(l; rt?ilp())n/ Ellc?r?-plan 83? 0.40 0.40

8 Rent/Rate/| Plan 0.30
Taxes Non-plan
Total 258.14 265.50 308.15

6.5.2 What is the quantum of resources mobilized throdghations? Give information for
the last two years.

The College has not raised any funds through dmmst

6.5.3 Is there adequate budget to cover the day-to-dagreses? If no, how is the deficit
met?

No, the budget is not adequate to meet all expemsdsso as to avoid deficits,
expenses are kept to the minimum. In case of defadditional funds are
requested from the Government.

6.5.4 What are the budgetary resources to fulfill theitngon’s mission and offer quality
programmes? (Budget allocations over the past twarsy (provide income
expenditure statements)

Annual Budget Allocation and Expenditure Statenfenthe Past Two Years
(Amount in Lakhs of Rupees)
El(.) Heads 2006 — 07 2007 — 08
1 Salaries & | Plan 60.00
Wages Non-Plan 200.35 300.00
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Office Plan
0.85

Expenses | Non-Plan
Motor Plan 1.00 1.00
Vehicle Non-plan 0.35 0.20
Material/ Plan 3.00 3.00
Supplies Non-plan
Machinery | Plan 200
Equipment | Non-plan
Library Plan / 0.40 0.40

Non-plan
Excursion/ | Plan 0.40 0.40
Field tric Non-plar
Rent/Rate/ | Plan 0.30
Taxes Non-plan
Fee 6.05 6.05
collection
Total 271.55 314.20

All monetary resources come as Government sanctidms Income-Expenditure

Statement is enclosed as Appendix llI

6.5.5 Are the accounts audited regularly? If yes, give details of internal and external
audit procedures and the audit reports for lastytears.
Yes, the expenses from Government funds are audigggilarly by the
Accountant General's Office at Kohima and so faer¢ has been no adverse
reports. However, the revenues generated by thiegeoby way of fees are not

audited.
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6.5.6 Has the institution computerized its finance managa systems? If yes, give details.

No. The College does not have this mechanism.

6.6 Best Practices in Governance and Leadership
6.1.7 What are the significant best practices ive&Bioance and Leadership carried out by
the institution?
Some of the best practices in the Colleges are eratgd below.
(a) conduct of periodic faculty meetings
(b) monthly Heads of Departments meeting
(c) motivation talks given to fresh students attihee of commencement of their
study in the College
(d) the mentorship program
(e) collective decision making
(f) decentralization of works and duties by formingmmittees to oversee various
tasks
(g) decentralization of funds — eg the hosteldBiare managed by themselves,
Laboratory funds raised from practical fees are agad by HoDs.

(h) regular meetings with NGOs

Criterion VII : Innovative Practices
7.1 Internal Quality Assurance System
7.1.1 What mechanisms have been developed by shieution for quality assurance within
the existing academic and administrative systems?
In order to impart quality education the Collegs hdopted various mechanisms.

These are listed below
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* Mentorship Program:

* Monitoring of monthly attendance of students
e Preparation of lesson plan by each teacher

* Monthly departmental review meetings:

* Interdepartmental seminar among the faculty

7.1.2 What are the functions carried out by thevalbnechanisms in the quality enhancement

of the institution?

Mentorship Program: Each teacher is assigned ddo@P students to monitor
upon their exam performance and class attendant¢ereT has been
considerable change in the attitude of both theh@ and the students thus
fostering teachers-students relations more meaulingfaddition to helping
out individual students in solving their problemstie area of academics and
others.

Monitoring of monthly attendance: The College aks®ps track of the
class attendance of each student. All studentaatralways ideally motivated
for pursuit of studies and hence this system otking the attendance of the
students from the first month itself prevents asdades the casual students
from neglecting their study and helps them in bemmaye sincere during their
College stay.

Preparation of lesson plans by each teacher: Eadhér is required to draw
up a lesson plan for the whole year which is thept kn the library for access
by any student. This ensures that the pace of itegch just appropriate to
finish the course within the allotted time withoputting undue stress on the

student
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* Monthly departmental review meetings: The HeadslbDepartments have
regular meetings for better internal coordinatiathveach other and also with
the Principal

* Interdepartmental seminar: The College also hasogram of conducting
monthly seminars. A faculty member of each Depantniake turns to speak
on a topic of their choosing which is attended priy by the faculty
members. Being an Under-Graduate institution, whesearch is not the
thrust area of the College, inter-departmental sarsiand discussions help to

motivate and update one another and to keep alwkgestearch works.

7.1.3 What role is played by students in assuringlity of education imparted by the
institution?
The students play a role that is reciprocal tortile played by the teacher. Their
feedback in class as well as the exam performagiee ®s input to the teacher to
refine the lecture and class room delivery. Theralso the grievance redressal
cell where the students can provide feedback toPtecipal on the teachers’

performance.

7.1.4 What initiatives have been taken up by tistitution to promote best practices in the
institution? How does the institution ensure thhe tBest Practices have been
internalized?

Some of the best practices in the College arelbsv®.
a. Academic Calendar: The College functions accordmg@n annual academic

and work calendar which is planned well in advance.
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b. Delegation of Works: Various committees are coottd for the proper
implementation of all the activities in the Collegech as the Magazine
committee, committee for Meritorious award for &nt$, election committee,
career guidance cell committee.

c. Class Attendance: The College also ensuresthdénts attend class regularly.
In this process, the College calls the parentstiaas of the defaulting
students if necessary

d. Class test and home assignments: This is casuedegularly with either tests
or assignments depending on the discretion ofdaeher.

e. Mentor-Ward System: The mentorship program has begaduced in the
College.

f. Student's Welfare Fund: A few needy students aoeiged monthly stipend
from the College Students’ Welfare Fund.

g. Co-curricular & Extra-curricular activities: Theuskents participate in blood
donation camps and organize various programmes.p€itnons like debate,
quiz, painting, cultural and literary activitieseazonducted regularly. Students
of NSS patrticipate in community service programmeiie NCC, apart from
attending various camps, represents the Collegéengluall the national

functions.

7.1.5 In which way has the institution added vatuthe quality enhancement of students?
The College maintains fairly good academic resdlkere are various awards and
incentives given to meritorious students. Studesdsuring a position in the
University examinations are recognized by the @aleThe College also awards

CAAT (Chubainla Award for Academic Topper) and thebater of the Year.
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While a cash amount of Rs.10,000/- is awarded byAT#o the student securing
the highest position amongst the students of FaizCAllege in B.A/B.Sc final
examinations, a cash amount of Rs.1000/- is awaimléite Debater of the Year.
Moreover, a Career Guidance Cell keeps the studefitemed of various

employment opportunities.

7.2Inclusive practices
7.2.1 What practices have been taken up by thé&utish to provide access to students
from the following sections of the society:
a. Socially-backward
b. Economically-weaker and
c. Differently-abled
In line with the national policy to encourage angoort students from the
socially-backward, economically-weaker and diffelg@abled sections of society,
the College provides certain provisions and comataens for them. The College
Students’ Welfare Committee identifies students \&h® economically weak and
provides a limited amount of financial assistaneetitem. Admission is given
according to the merit and availability of seat.wéwer, students from the
socially-backward and differently-abled section gineen special consideration for
admission. Further, special considerations are ngite the differently-abled
students during their study. Free College bus t&ckas issued to them and

adequate arrangements are made for writing thameations.

7.2.1 What efforts have been made by the instiutio recruit 1) Staff from the

disadvantaged communities? Specify?
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* teaching

* non-teaching
Fazl Ali College is a Government College. Hence, tacruitments of both the
teachers and the non-teaching staff are done b&dtvernment through Nagaland
Public Service Commission and Departmental Seledcdilommittee respectively.
It is the Government’s policy to reserve 33% foe thembers of the Backward

Tribes of Nagaland. The list of such tribes is neimed by the Government.

7.2.2 What special efforts are made to achieve gyelnalance amongst students and staff?
The gender and literacy ratio in the state is atneggial among the population,
which is reflected in the enrollment figures of fGellege. The M/F ratio among
the students is 1:1.26 and among the teachinfj gtéff 1:1 while it is 1:0.71

for the non-teaching staff.

7.2.3 Has the institution done a gender audit arailyg gender-related sensitizing courses for

the staff/ students? Give details.

Gender audits are an automatic feature of the gall€he gender statistics for the

year 2008-09 is herein given below:

|. Students:
Sl. No Class Male Female Total
1. 12 (Sc) 26 05 31
2. B.Sc-I 37 35 72
3. B.Sc-ll 26 15 41
4, B.Sc-ll 17 16 33
S. BA-I 81 143 224
6. BA-II 74 103 177
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7. BA-III 74 106 180

Grand Totall 335 423 758
Il. Staff:
Sl. Particulars Male Female Total
No
1. | Teaching Staff 33 33 66
2. Non-Teaching staff 55 39 94
Grand Total 88 72 160

However, gender related sensitization courses loasbeen conducted as the

College does not feel the need.

7.2.4 What intervention strategies have been addpgehe institution to promote the overall
development of students from rural/ tribal backgsf?
The College is predominantly a Tribal College w8tff6 of the students from the
ST category. The College Welfare Committee provifile@ncial aid to some of
the students from rural areas that are economicatyak. Moreover, while
allotting hostel seats, preference are always gigghe students coming from the

rural areas and other backward tribes. Due coreideris given to students from

the backward tribes during admissions.

7.2.5 Does the institution have a mechanism torcetiee incremental academic growth of

the students admitted from the disadvantaged ses&io

The College does not have such a mechanism atdieent.
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7.2.6 What initiatives have been taken by the timstin to promote social-justice and good
citizenship amongst its students and staff? Howehsauch initiatives reached out to
the community?

The Institution takes measures to inculcate egaliaattitudes and values
amongst themselves, be undiscriminating and livenutual respect maintaining
just peace and understanding. The Institution &lslps the students through
mentoring and counselling to be good and respansillizens keeping in view

our vision statement.

7.3 Stakeholder relationships
7.3.1 How does the institution involve all its sthklders in planning, implementation and
evaluation of the academic programmes?

Since Fazl Ali College is a Government College, twerall administration is
under the Department of Higher Education, Goverriman Nagaland who
monitors the academic performance of the stud&itsle the academic courses
are designed by Nagaland University, the teachessigd the method of
implementing it. Feedback from parents and guasdssmnve as valuable inputs to

the teacher in formulating the teaching plan.

7.3.2 How does the institution develop new prograsinto create an overall climate
conducive to learning?

Such issues are discussed in faculty meetings arayreed upon, are then

implemented either with the direct supervision o Principal or a committee.

Some such activities are seminars among the faaunttysenior students, fieldtrips

by students to places/sites of interest and relsaan
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7.3.3 What are the key factors that attract stigdand stakeholders, to the institution and
result in stakeholder satisfaction?
Some of the factors that contribute are listed\welo

* The overall fairly good academic performance by shedents in University
exams

» wide choice of subjects both in Arts and Scienceash, (Fazl Ali College
offers all the Arts subjects available under Nagdl&niversity under one
roof)

« good and qualified teachers and good infrastructure

* low fee structures; being a Government College,fé®s realized from the
students are nominal

 proximity to the town being located about 5 kms ywad with good bus and

taxi connectivity

7.3.4 How does the institution elicit the coopematirom all stakeholders to ensure overall
development of the students, considering the aweicand co-curricular activities,
research, community orientation and the personpifitsal development of the
students?

The College evokes respect from all sections ofesp@nd hence no particular
program has been evolved to elicit cooperation fitbm public as a matter of
routine. However on certain issues, the Collegesdg® out to the concerned
sections of society. For example, the College iserily trying to become an

Constituent College of Nagaland University. Fosthihe College has met the land

owners of the campus, the apex students' orgamieati the district (the Ao
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Student's Conference AKM), the apex Women'’s Orgdias (Watsu Mundang)

and the apex tribal organization (Ao Senden) feirtbpinion and cooperation.

7.3.5 How do you anticipate public concerns in younrent and future programme offerings
and operations?
As the practice in the College has been establisiedtime, unless some radical
new program is introduced, the College does nattfex this is a priority area
7.3.6 How does the institution promote social oesbilities and citizenship roles among
the students? Does it have any exclusive prografantbe same?
The overall mission of the College is to producedshts who are socially
conscious citizens and this is reflected in albitsivities both inside the class and
outside. Hence, NCC, NSS activities, participatiofilood donation camps, tree
plantations in the campus are some regular aesviti the College. Participation
in various social meetings and activities requingdvarious NGOs like WATSU,

AKM, NSF, ANCSU are some regular activities.

7.3.7 What are the institutional efforts to bringgcommunity-orientation in its activities?
The College does not bring too much thrust in thiea but if the situation
demands, it gears itself up to meet the needs.ekample,the College raised
donations to help victims of fire that broke out Mekhuli Village of

Mokokchung District in 2006 and Chakpa Village 00D.

7.3.8 How does your institution actively suppomdastrengthen the neighborhood
communities? How do you identify community needd afetermine areas of

emphasis for organizational involvement and sufport
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As the focus of the College is primarily acadente College does not have any
well-defined program in this area. However, teashas well as students are
involved in various capacities in their place adidence. They take active part in
community works organised by the Wards (neighboodsd of the town, conduct
seminars at their own level in local churches tieoforum etc. NSS is one body
that is always ready to render help to the neightbmad communities in terms of

social work.

7.3.8 How do the faculty and students contributthé@se activities?
Though this is not a thrust area of the College,@ollege does contribute its bit
to such activities. In 2000, the teachers visitedongyimsen Village and
conducted a seminar on AIDS awareness. The studentiseir bit by rendering
community service through the NSS and at their oighbourhood level or in

church related activities.

7.3.9 Describe how your institution determines shidsatisfaction, relative to academic
benchmarks? Do you update the approach in view hef ¢urrent and future
educational needs and challenges?

The College does not formally determine these patars except for interaction
by the teachers with students during which a faglyod summary can be

obtained.

7.3.10 How do you build relationships?
* to attract and retain students

* to enhance students performance and
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* to meet their expectations of learning
Some of the approaches are
* By maintaining high standard of teaching;
* insisting on the regularity of both the teachers #re students;
* conducting monthly class tests;
* \encouraging teachers to attend Orientation andeRleér Courses.

* Interactive classroom management to the maximuenedpossible

7.3.11 What is your complaint management processW ldo you ensure that these
complaints are resolved promptly and effectively@wHare complaints aggregated
and analyzed for use in the improvement of the miemgdion, and for better
stakeholder-relationship and satisfaction?

The College has a Complaint Box for students. Ad amen a complaint is
received. It is handled and resolved by the Pradcil it is a serious matter, it
may be forwarded to higher authorities. Howevechsigsues have hardly arisen.

Since complaints are rare, no systematic studgnslected.
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C-1. Evaluative Report of the Department of English

1. Faculty profile - adequacy and competency of facult

S| | Faculty Member Qualification | University Remarks/Spesialization

No

1 Ms Limatola Zulu M.A. Gauhati English Literature

2 Mr Ngangshikokba| M.A., MA from ELT (English Language
Ao PGDTE, NEHU, PGDTE| Teaching

3 | Ms Watimongla M.A. NEHU English Literature
Pongener

4 | Ms Helen Jamir M.A. NEHU English Literature

5 | MsT. Imsunaro M.A., NEHU ELT (English Language

PGDTE, Teaching

6 | Ms I Yashikala M.A. NU English Literature
Jamir

7 | Ms Lanurenla M.A. (NET) NEHU English Literature

8 | Ms Maongienla M.A. (NET) NU English Literature

2. Student profile — entry level competencies, so@moemic status, language proficiency

3. Changes made in the courses or programmes duriagpést two years and the

etc.

Most of the students are from the middle claskdpazind and predominantly from the
Ao tribe of Nagaland. Over 97% of the studentsfiame the ST category as the College
is located in an ST state. The average studenphssed out in"™ Division in the

qualifying exam and well versed in English as thaejanty of the schools and all

Colleges impatrt their teaching in English.

contribution of the faculty to those changes

Mr Ngangshikokba Ao is a member of the BoardJatler Graduates Studies (BUGS)

in English of Nagaland University.

161




. Trends in the success and drop out rates of stsidemning the past two years
The College maintains a pass percentage of al8ati the University exams.

. Learning resources of the departments - librarynmaters, laboratories and other

resources

The Department has a computer in the languagaltaiyg with software on language

learning

. Modern teaching methods practiced and use of IG€anhing — learning
Due to lack of adequate infrastructure, thisaspracticed as a rule.
. Participation of teachers in academic and persomatseling of students

The College has instituted the mentor-ward prognamand each teacher is a mentor

entrusted with about 11-12 students.

. Details of faculty development programmes and teexctvho have been benefited during

the past two years

The following teachers have attended the below-imeatl faculty development

programmes

Faculty Member Programme

Mr Ngangshikokba Ao Orientation Course on Youth Parliamennder
Department of Parliamentary Affairs, Nagaland
Government, 1985

Course on Research Methodolagyder Central Institute
of English and Foreign Languages, Regional Centre,
Shillong, 1988
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World Language Conferenes Heriot-Watt University,
Edinburg, 1992

UGC sponsored National Seminar on Information

Technologyat Fazl Ali College, 2004

2 | Ms T Imsunaro

UGC sponsored National Seminar on Information
Technologyat Fazl Ali College, 2004

UGC sponsored National Seminar on English Langua
Teaching in the Age of Information and Communigatio

Technologyat Dhing College, Nagaon, Assam, 2007

3 Ms Lanurenla

UGC sponsored National Seminar on English Language
Teaching in the Age of Information and Communicatio
Technologyat Dhing College, Nagaon, Assam, 2007

4  Ms Watimongla

UGC sponsored National Seminar on Information

Technologyat Fazl Ali College, 2004

9. Participation / contribution of teachers to the@demic activities including teaching ,

consultancy and research

a) Mr Ngangshikokba has contributed to the follmpacademic activities

(1) “Personal Names of Ao Nagas the Book of Indian Namdgd.

M, 1994)

(2) “Report of the Committee on the Standard of MatresuRs in Mokokchung

District, (Research Team Member, 1998)

(3) co-authored the bodWayangnokcha: The Pathfinde2000
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(4) co-authored the booKalensen Reflections on Education among the Ao $laga

2003
(5) academic evaluation and suggestions for Zidro8I; Tuli in 2008.

b) Ms T. Imsunaro has been a resource perstineidIET sponsored Workshop on

Phonetics, 2001

10. Collaboration with other departments/ institutioasthe State, National and International

levels, and their outcome during the past two years
None

11.Priority areas for Research and details of the omggprojects, important and noteworthy

publications of the faculty, during past two years
Mr Ngangshikokba Ao has presented the followingepap

(1) Subordination in Ap paper presented during thd' Himalayan Languages

Symposium at Tribhuvan University, Kathmandu, Neh8b9

(2) Use of Non-CALL Computer Games for enhancing Spgakbility in ELT
paper presented during National Seminar in Endleshguage Teaching in the Age
of Information and Communication Technology at @hibollege, Nagaon, Assam,

2007

12.Placement record of the past students and theilocondn of the department to aid

student placements
The College does not maintain such record butisdo start recording this data.

13.Plan of action of the department for the next frears
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The Department plans to bifurcate into two Deparita: one dealing with English
literature and the other focusing on Functional IBhgand other Vocational

Activities.
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C-2. Evaluative Report of the Department of Philosphy

1. Faculty profile - adequacy and competency of facult

SINo | Faculty Member | Qualification | University | Remaks/Specialization
1 Ms Sentitola M.A. NEHU

2 Ms Tiarenla Aier M.A. Madras

3 Dr Bendanginla M.A., Ph.D. NEHU Moral Philosophy

4 Ms N. Sentila M.A. NEHU Cultural Philosophy

5 Dr Juthsutho Phoji B.D., M.A., | NEHU Medieval Philosophy

2. Student profile — entry level competencies, so@moemic status, language proficiency

etc.

Most of the students are from the middle claskdpazind and predominantly from
the Ao tribe of Nagaland. Over 97% of the studemésfrom the ST category as the
College is located in an ST state. The averagesstuas passed out ifDivision

in the qualifying exam and well versed in Englishte majority of the schools and

all Colleges impart their teaching in English.

3. Changes made in the courses or programmes duriagpést two years and the

contribution of the faculty to those changes

Sentitola and Ms Tiarenla Aier are members of Boalr Under Graduates Studies

(Philosophy) of Nagaland University
4. Trends in the success and drop out rates of stsideming the past two years

The College maintains a pass percentage of al@8ati® the University exams.
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5. Learning resources of the departments - librarynmaters, laboratories and other

resources

None

6. Modern teaching methods practiced and use of IG&anhing — learning

Due to lack of adequate infrastructure, thisaspracticed as a rule

7. Participation of teachers in academic and persomahseling of students

The College has instituted the mentor-ward prognanand each teacher is a mentor

entrusted with about 11-12 students

8. Details of faculty development programmes and teectvho have been benefited during

the past two years

The following members have participated in the daihg faculty development

programmes

S| Faculty Member Programme

No

1 Ms Tiarenla UGC-NERO Golden Jubilee Semin&uwahati, 20003
UGC-sponsored Seminar in Bt Fazl Ali College in 2004

2 | Ms Sentitola UGC-sponsored Seminar in Bt Fazl Ali College in 2004

3 Ms N. Sentila PongenUGC-sponsored Seminar in BE Fazl Ali College in 2004

9. Participation / contribution of teachers to the@demic activities including teaching ,

consultancy and research

To the extend expected
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10. Collaboration with other departments/ institutioasthe State, National and International

levels, and their outcome during the past two years

None

11.Priority areas for Research and details of the omggprojects, important and noteworthy

publications of the faculty, during past two years

None

12.Placement record of the past students and theilocondn of the department to aid

student placements

The College does not maintain such record haitis to start recording this data

13.Plan of action of the department for the next frears

The Department is studying the ways by which eticenrolment in the subject can

be increased
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C-3. Evaluative Report of the Department of Econonas

1. Faculty profile - adequacy and competency of facult

S| | Faculty Member Quialification | University | Remarks/Specialization
No
1 | Ms S.Arenla MA NEHU
2 'Mr Mlefutiba MA JNU Currently pursuing PhD
studies from GU
3 | Ms Sashimenla MA NEHU
4 | Ms Imcharenla MA NEHU
5 | Ms Anungla Aier MA NEHU International Relations
2. Student profile — entry level competencies, so@moemic status, language proficiency

etc.

Most of the students are from the middle class tpamknd and predominantly from
the Ao tribe of Nagaland. Over 97% of the studemésfrom the ST category as the
College is located in an ST state. The averageestuths passed out ifi%Division

in the qualifying exam and well versed in Englishte majority of the schools and

all Colleges impart their teaching in English.

3. Changes made in the courses or programmes duriagpést two years and the

contribution of the faculty to those changes
Ms Arenla Longkumer is a member of BUGS of NU
4. Trends in the success and drop out rates of stsidieming the past two years

The College maintains a pass percentage of ab&ati@@he University exams.
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Learning resources of the departments - librarynmaters, laboratories and other

resources
None
Modern teaching methods practiced and use of IG€aching — learning

Due to lack of adequate infrastructure, thisaspracticed as a rule

. Participation of teachers in academic and persomatseling of students

The College has instituted the mentor-ward prognanand each teacher is a mentor

entrusted with about 11-12 students

Details of faculty development programmes and teectvho have been benefited during

the past two years

The following teachers have participated in théloWing faculty development

programmes

S| Faculty Member Programme

No

1 Ms Sashimenla UGC-sponsored Seminar in & Fazl Ali College in 2004
State Level Workshop for College Teachers in Edowak
Evaluation,Nagaland College of Teacher Education,
Kohima, 2002

2 | Ms Imcharenla UGC-sponsored Seminar in Bt Fazl Ali College in 2004
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State Level Workshop for College Teachers in Edowat
Evaluation Nagaland College of Teacher Education,
Kohima, 2002

3 Ms Anungla Aier UGC-sponsored Seminar in Bt Fazl Ali College in 2004

4 Ms S Arenla UGC sponsored National Seminar on Information
Longkumer Technologyat Fazl Ali College, 2004

Economic Development in Nagaland, Prospects and
Constraints Nagaland University, 2005

Mr Mefutiba Seminar on RTI at National Institute of Rural Depghent
Guwahati, 2005

9. Participation / contribution of teachers to thedemic activities including teaching ,

consultancy and research
To the extend expected

10. Collaboration with other departments/ institutioasthe State, National and International

levels, and their outcome during the past two years
None

11.Priority areas for Research and details of the omggprojects, important and noteworthy

publications of the faculty, during past two years
None

12.Placement record of the past students and theiloondn of the department to aid

student placements

The College does not maintain such record buiisdo start recording this data
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13.Plan of action of the department for the next frears

The Department is trying to set up a new interadigpental subject called “Rural

Studies” along with Sociology
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C-4. Evaluative Report of the Department of Educatn

1. Faculty profile - adequacy and competency of facult
S| | Faculty Member | Qualification | University | Remarks/Specialization
No
1 | Ms Pangerlemla M.A. Gauhati Measurements andas8tat
2 | Ms Tainla Mar B.Sc., B.Ed.| NEHU
M.A., (NET)
3 | DrL Temjenkaba| B.Ed., M.A.,| NEHU Economics of Education
Ph.D.
4 | Ms Talisenla M.A. NEHU
5 | Ms Sashikala M.A., B.Ed. NEHU Economics of Edumat
2. Student profile — entry level competencies, so@moemic status, language proficiency
etc.
Most of the students are from the middle claskdpazind and predominantly from
the Ao tribe of Nagaland. Over 97% of the studemésfrom the ST category as the
College is located in an ST state. The averageestutas passed out ifi%Division
in the qualifying exam and well versed in Englishte majority of the schools and
all Colleges impart their teaching in English.
3. Changes made in the courses or programmes duriagpést two years and the
contribution of the faculty to those changes
Dr Temjenkaba was a member of BUGS in Educatiddagfaland University
4. Trends in the success and drop out rates of stsideming the past two years

The College maintains a pass percentage of al@8ati® the University exams.
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Learning resources of the departments - librarynmaters, laboratories and other

resources
None
Modern teaching methods practiced and use of IG€aching — learning

Due to lack of adequate infrastructure, thisaspracticed as a rule

. Participation of teachers in academic and persomatseling of students

The College has instituted the mentor-ward prognanand each teacher is a mentor

entrusted with about 11-12 students

Details of faculty development programmes and teectvho have been benefited during

the past two years

S| Faculty Member Programme

No

1 Ms Sashikala Orientation Programme on Labour Issues for Women
Workers of NGOst V V Giri Labour Institute, Nioda, 2002
National Seminar on Towards a New Horiz&ohima,
2007 organized by Nagaland State Women's Commission
Seminar on Women Empowerment&0@dokokchung
organized by Nagaland State Women's Commission

2 Ms Pangerlemla UGC sponsored National Seminar on Information

Technologyat Fazl Ali College, 2004
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9. Participation / contribution of teachers to th@ademic activities including teaching ,

consultancy and research
Dr L Temjenkaba has conducted three resqamghcts.

1. Educational Standard of Senayangba Highecondary School: Improving or

Deteriorating
2. Evaluation of Zion School of Tzudikong,liTu

3. Education in Nagaland: Policies, Planrangl Implementation (now under final stage

of editing)

10. Collaboration with other departments/ institutioasthe State, National and International

levels, and their outcome during the past two years

None

11.Priority areas for Research and details of the omggprojects, important and noteworthy

publications of the faculty, during past two years

None

12.Placement record of the past students and theilocondn of the department to aid

student placements
The College does not maintain such record butisdo start recording this data
13.Plan of action of the department for the next frears

The Department plans to have better coordinatith other educational institutions
with respect to their academic standards or problgmay may have. It is also trying to set

up Psychology as a full-fledged subject at the &¢l.
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C-5. Evaluative Report of the Department of History

1. Faculty profile - adequacy and competency of facult

S| | Faculty Member Qualification | University | Remarks/Specialization
No
1 | Drl. Wati Imchen | M.A., Ph.D. NEHU History on NbrEast India
2 | Mr K, Hokheto M.A. NEHU Modern World History
Sumi
3 | Ms Tiamongla M.A. NEHU Modern Indian History
4 | Ms Temjeninla M.A. NEHU Modern Indian History
5 | Mr Mesutoba M.A. NEHU Ancient India
2. Student profile — entry level competencies, so@moemic status, language proficiency

etc.

Most of the students are from the middle claskdpazind and predominantly from
the Ao tribe of Nagaland. Over 97% of the studemésfrom the ST category as the
College is located in an ST state. The averageestutas passed out ifi%Division

in the qualifying exam and well versed in Englishte majority of the schools and

all Colleges impart their teaching in English.

3. Changes made in the courses or programmes duriagpést two years and the

contribution of the faculty to those changes
Mr Hokheto Sumi was a member of BUGS of Nagaldniversity
4. Trends in the success and drop out rates of stsideming the past two years

The College maintains a pass percentage of al@8ati® the University exams.
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5. Learning resources of the departments - librarynmaters, laboratories and other

resources
None
6. Modern teaching methods practiced and use of IG&anhing — learning
Due to lack of adequate infrastructure, thisaspracticed as a rule
7. Participation of teachers in academic and persomahseling of students

The College has instituted the mentor-ward progranamd each teacher is a mentor

entrusted with about 11-12 students

8. Details of faculty development programmes and teectvho have been benefited during

the past two years

S| Faculty Member Programme
No

1 DrlWati Imchen UGC Sponsored National Seminar on Hazl Ali College
2004

9. Participation / contribution of teachers to the@demic activities including teaching ,

consultancy and research

Dr I. Wati Imchen has co-authored a book (alonthvidr Chubatola Aier and Mr
Ngangshikokba Ao) calledialensen, Reflection on Education among the Ao Blaga

2003. Other papers published by him are

(1) “The American Baptist Medical Mission in the Nag#isii Proceedings of the

NEIHA, 22nd Session, Tezpur, 2001
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(2) “Relations Between Baptist Mission and GovernmerthenNaga Hills, 1872-

1947, Proceeedings of NEIHA, 24Session, Guwahati, 2003

(3) “A.Z.Phizo in London, 1960-1964Proceedings of NEIHA, 2% Session,

Shillong, 2004

(4) “The Annexation of the Ao Naga HillSNEIHA, Dibrugarh University, Nov 6-8,

2008, accepted for publication

(5) “Remembering the Hard Days of Rev Dr E.W.Clanatiblished in Nagaland

Post, Noc25-26, 1997

(6) “Christian Mission and Social Change in Nagaland®h.D. Thesis, 2005,

unpublished

(7) “Government and Christian Mission in Nagaland, 183%5”, UGC Minor

Research Project, unpublished

(8) “Proceedings of the UGC sponsored National Seminar loformation

Technology at Fazl Ali College, 2004édited by Kuholi Chishi and | Wati Imchen

(9) Executive Council Member of North-East Indiastdry Association (NEIHA),

2008 onwards
(10) Life Member, Institute of North East India 8ies, Kolkata

(11) Member, Literature and Education Board, Ao t&gapChurches Association

(ABAM), 2007 onwards

(12) Recipient of Charles Wallace India Trust (CWIR004 from the British

Council, to conduct research in the United KingdtiK)
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10. Collaboration with other departments/ institutioasthe State, National and International

levels, and their outcome during the past two years

None

11.Priority areas for Research and details of the omggprojects, important and noteworthy

publications of the faculty, during past two years

Dr Wati Imchen is an authority on History of NoEast India.

12.Placement record of the past students and theilocondn of the department to aid

student placements

The College does not maintain such record haitis to start recording this data

13.Plan of action of the department for the next frears

The Department is actively considering the feaigybibf having an Archaeology

section in the Department.
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C-6. Evaluative Report of the Department of Politial Science

1. Faculty profile - adequacy and competency of facult

S| | Faculty Member Qualification | University | Remarks/Speialization
No

1 | Dr Maongsangba M.A., Ph.D. Gauhati Political 8gsin India
2 | Ms Ase Yalie M.A. NET NEHU

3 | Mr Phyobenthung MA, M.Phil JNU International Rick

4 | Ms Amongla N Jamir | MA, NET NU Political Theory

5 | Mr Benrithung Patton | MA, NET NU Public Adminiation

6 | MrJ Limaonen M.A. NEHU

Dr Maongsangba has completed a UGC sponsored NResearch Project on “Political
Parties in Nagaland; An Analytical Study” and isreatly working on another project
“Role of Civil Society in the Current Peace ProseassNagaland” which is also sponsored

by UGC.

2. Student profile — entry level competencies, so@moemic status, language proficiency

etc.

Most of the students are from the middiesslbackground and predominantly from the
Ao tribe of Nagaland. Over 97% of the studentsfere the ST category as the College
is located in an ST state. The average studentphased out in " Division in the
gualifying exam and well versed in English as thegamty of the schools and all Colleges

impart their teaching in English.
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Changes made in the courses or programmes duriagp#ist two years and the

contribution of the faculty to those changes
None
Trends in the success and drop out rates of stsideining the past two years
The College maintains a pass percentage of &@datin the University exams.

Learning resources of the departments - librarynmaters, laboratories and other

resources
None
Modern teaching methods practiced and use of IG€aching — learning

Due to lack of adequate infrastructure, thisaspracticed as a rule

. Participation of teachers in academic and persomatseling of students

The College has instituted the mentor-ward pnogna and each teacher is a mentor

entrusted with about 11-12 students

Details of faculty development programmes and teectvho have been benefited during

the past two years

S| Faculty Member Programme

No

1 Mr Benrithung Patton Seminar on Universities in the Knowledge Economy
University of Kerala, 2006

2 Ms Amongla N Jamir UGC sponsored National Seminar on Fgzl Ali College,
2004
Peace Process on North East India: A Gender
PerspectiveMoran, 2008

3 MsAse Yalie Peace Process on North East India: A Gender

PerspectiveMoran, 2008
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9. Participation / contribution of teachers to th@ademic activities including teaching ,

consultancy and research

Ms Amongla N Jamir has presented a papdétaditical Trends in Nagalandt Lok Niti,

Centre for the Study of Developing Societies, Nes¢iD

10. Collaboration with other departments/ institutioasthe State, National and International

levels, and their outcome during the past two years
None

11.Priority areas for Research and details of the omggprojects, important and noteworthy

publications of the faculty, during past two years
None

12.Placement record of the past students and theiloondn of the department to aid

student placements
The College does not maintain such record haitis to start recording this data
13.Plan of action of the department for the next frears

The Department plans to focus on the RTI (Rightnformation) Act, educate the

people through talks and seminars and empowerrhent through information

182




C-7. Evaluative Report of the Department of Sociolgy

1. Faculty profile - adequacy and competency of facult

S| | Faculty Member Qualification | University | Remarks/Speialization
No
1 | Ms R.Arenla Aier M.A., M.Phil NEHU
2 | Ms Adangla Changkija| M.A. Poona
3 | Mr Lhipe Naro M.A., M.Phil | JNU
and NET
4 | Dr Rongsennungla M.A., Ph.D. NEHU

2. Student profile — entry level competencies, so@aemic status, language proficiency

etc.

Most of the students are from the middle claskdpaxind and predominantly from
the Ao tribe of Nagaland. Over 97% of the studemesfrom the ST category as the
College is located in an ST state. The averageestuaas passed out if“Division

in the qualifying exam and well versed in Englishthe majority of the schools and

all Colleges impart their teaching in English.

3. Changes made in the courses or programmes duriagpést two years and the

contribution of the faculty to those changes

Ms Arenla Aier and Ms Adangla Changkija are memlmdrthe BUGS for Sociology
of NU. Ms Arenla Aier is a paper setter for the Wnbsity exam as well as chief

examiner and moderator of the UG exams of NU.
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. Trends in the success and drop out rates of stsidemning the past two years

So far, the Department has been maintaining a pasentage of about 90% for the

last two years.

. Learning resources of the departments - librarynmaters, laboratories and other
resources
None
. Modern teaching methods practiced and use of IG€aching — learning

The teachers use the traditional method of teachi

. Participation of teachers in academic and persomahseling of students

Yes. Each teacher is a mentor having about 11tddests under his/her care. The

Department also conducts special classes for wedk!sts.

. Details of faculty development programmes and teextvho have been benefited during

the past two years

The following teachers have participated in théloWing faculty development

programmes

S| Faculty Member Programme

No

1 Ms Adangla ChangkijaNational Seminar on Information TechnolaagfyFazl Ali
College, 2004
Orientation Course organised by Indian Council otfal
Science Researchlew Delhi, 2003

2 | Ms R Arenla Aier National Seminar on Information TechnoloafyfFazl| Al
College, 2004
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Orientation Course organised by Indian Council otfal
Science Researchiew Delhi, 2003

3 | Mr Lhipe Naro National Seminar on Historical and Sociological lagp of

Migration on North East IndiaDon Bosco College,

Maram, Manipur, 2007

9.Participation / contribution of teachers to #mademic activities including teaching ,

consultancy and research
To the extend expected.

10. Collaboration with other departments/ institutiorst, the State, National and

International levels, and their outcome duringphst two years

None

11. Priority areas for Research and details of the wmmgrojects, important and

noteworthy publications of the faculty, during p&ago years

None

12. Placement record of the past students and theilootitn of the department to aid

student placements
The College does not maintain such record butrisdo start recording this data
13. Plan of action of the department for the next frears

The Department plans to have a Departmental aibong with internet connection.
Also, the Department is trying to set up a new rhgiepartmental subject called

“Rural Studies” along with Economics department.
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C-8. Evaluative Report of the Department of Geograpy

1. Faculty profile - adequacy and competency of facult

S| | Faculty Member Qualification | University | Remarks/Speialization

No

1 | Dr Imliwati Imchen M.A., Ph.D. NEHU Geomorphology

2 | Mr T Allong Tzudir M.A. NEHU Agricultural Geogrdqy

3 | Ms Temjensangla M.A. NEHU Social Geography
Pongener

4 | Mr R. Bendangtemjen M.Sc., NET NU Environmemanagement

and Sustainable

Development

5 | MrJnanendra Sarma| M.Sc., PGD Gauhati Cartography and Remote
in Remote Sensing
Sensing

6 | Dr Tsukjemchila M.A., NU Political Geography
M.Phil., Ph.D.

2. Student profile — entry level competencies, so@aemic status, language proficiency

etc.

Most of the students are from the middle class ¢patind and predominantly from the
Ao tribe of Nagaland. Over 97% of the studentsfeom the ST category as the College
is located in an ST state. The average studentphased out in " Division in the
gualifying exam and well versed in English as thegamty of the schools and all Colleges

impart their teaching in English.
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. Changes made in the courses or programmes duriagpést two years and the

contribution of the faculty to those changes

Mr T Allong Tzudir is a member of BUGS in Ggaphy of Nagaland University.
. Trends in the success and drop out rates of stsidemning the past two years
The College maintains a pass percentage of &@8atin the University exams.

. Learning resources of the departments - librarynmaters, laboratories and other

resources
The Department has a laboratory and a computer.
. Modern teaching methods practiced and use of IG&anhing — learning
Due to lack of adequate infrastructure, thisaspracticed as a rule
. Participation of teachers in academic and persomatseling of students

The College has instituted the mentor-ward prognanand each teacher is a mentor

entrusted with about 11-12 students

. Details of faculty development programmes and teexctvho have been benefited during

the past two years

The following teachers have participated in théloWing faculty development

programmes
SI No Faculty Member Programme
Dr Imliwati Imchen National Seminar on Iat Fazl Ali College, 2004
Refresher Course at NEHU, 2006
Ms Temjensangla National Seminar on Iat Fazl Ali College, 2004
Pongener
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Refresher Course at NEHU, 2006

Mr R. Bendangtemjen

National Seminar on I'at Fazl Ali College, 2004

Mr Jnanendra Sarma

Workshop on People's Participation in Biodiversity
ConservationNEHU, 1999

School on Image Processing, Pattern Recognitionthen
application in Remote Sensirgt Science College,
Kohima, 2001, organised by Indian Statistical bus#,
Kolkata

Refresher Course in Fundamental Concepts onnhaton

Technology, Tezpur University, 2002

D

Workshop on Recent Techniques in Geography wittiadp
Reference to use of Remote Sensing, GIS and&PS
NEHU, 2004

International Conference é&temote Sensing and GIS/GPS
Hyderabad, 2001

5

Dr Tsukjemchila

Refresher Course at NEHU, 2006

9.

consultancy and research

Participation / contribution of teachers to th@agemic activities including teaching ,

Mr Jnanendra Sarma presented the faligwapers

e Consumption and Supply of Firewood in Rural AssaXVIll Indian

Geography Congress, NEHU, 1996

* Soil Surveying by Satellite Remote Sensigrkshop organized by NERDA,

Shillong, 1998

10.Collaboration with other departments/ institutionat the State, National and

None

International levels, and their outcome duringphst two years
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11. Priority areas for Research and details of the wmpg@rojects, important and

noteworthy publications of the faculty, during p&go years

None

12.Placement record of the past students and theilsotibn of the department to aid

student placements

The College does not maintain such record butisdo start recording this data

13. Plan of action of the department for the next frears

The Department is focussing on ways to improvddheratory facilities
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C-9. Evaluative Report of the Department of Mathemécs

1. Faculty profile - adequacy and competency of facult

S| | Faculty Member Qualification | University Remarks/Speialzatio

No n

1 | MrL.S.Vinod Kumar | M.Sc. Madurai Kamraj OperatiBesearch &
Group Theory

2 | Mr Watitoshi Ao M.Sc. Purvanchal Relativity

3 | Dr Anil Kumar M.A., Ph.D. B N Mandal Group Theory

Choudhary University, Bihar
4 | Dr Aotemshi | M.Sc., Ph.D.| Purvanchal Relativity
2. Student profile — entry level competencies, so@moemic status, language proficiency

etc.

Most of the students are from the middle class tpamknd and predominantly from
the Ao tribe of Nagaland. Over 97% of the studemésfrom the ST category as the
College is located in an ST state. The averageestuths passed out ifi%Division

in the qualifying exam and well versed in Englishte majority of the schools and

all Colleges impart their teaching in English.

3. Changes made in the courses or programmes duriagpést two years and the

contribution of the faculty to those changes
NA

4. Trends in the success and drop out rates of stsideming the past two years
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The College maintains a pass percentagemfta&®% in the University exams.

Learning resources of the departments - librarynmaters, laboratories and other

resources

None

Modern teaching methods practiced and use of IG€aching — learning

Due to lack of adequate infrastructure, thisaspracticed as a rule

Participation of teachers in academic and persomatseling of students

The College has instituted the mentor-ward prognanand each teacher

entrusted with about 11-12 students

iS a mentor

Details of faculty development programmes and teectvho have been benefited during

the past two years

The following teachers have participated he tfollowing faculty development

programmes

S| Faculty Member Programme

No

1 MrL.S.Vinod Kumar National Seminar on I'at Fazl Ali College, 2004
2 | Dr Anil Kumar ChoudhuryNational Seminar on I'at Fazl Ali College, 2004
3  Dr Aotemshi International Conference on Relativi#gmarvati,

Nagpur, 2005
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9. Participation / contribution of teachers to th@ademic activities including teaching ,

consultancy and research

Dr Aotemshi has presented a paper on Some Biatge [X viscous flood
Cosmological Model with varying term, nternation@lonference on Relativity,

Amarvati, Nagpur, 2005

10. Collaboration with other departments/ institutioasthe State, National and International

levels, and their outcome during the past two years

None

11.Priority areas for Research and details of the omggprojects, important and noteworthy

publications of the faculty, during past two years

None

12.Placement record of the past students and theilocondn of the department to aid

student placements

The College does not maintain such record buiisdo start recording this data

13.Plan of action of the department for the next frears

The Department is considering the feasibilityha¥ing practical classes in the syllabus

and curriculum
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C-10. Evaluative Report of the Department of Physg

1. Faculty profile - adequacy and competency of facult

S| | Faculty Member Qualification | University Remarks/Speialization

No

1 | Dr Imtiwati Jamir M.Sc., Ph.D.| NEHU Theoreticali®ear
Reactions

2 | Dr Mahendra Prasad M.Sc., Ph.0.  Gorakhpu MadseBaience

3 | Mr Samuel Ao M.Sc. NEHU Experimental Nuclear
Physics

4 | Dr Abhijit Borah M.Sc., Ph.D. | IIT, Condensed Matter Physics

Guwabhati
5 | Ms | Asangla M.Sc. Dibrugarh
2. Student profile — entry level competencies, so@oemic status, language proficiency

3. Changes made in the courses or programmes duriagp#ist two years and the

etc.

Most of the students are from the middle claaskground and predominantly from
the Ao tribe of Nagaland. Over 97% of the studemesfrom the ST category as the
College is located in an ST state. The averageestutas passed out if“Division

in the qualifying exam and well versed in Englishthe majority of the schools and

all Colleges impart their teaching in English.

contribution of the faculty to those changes

Dr Imtiwati Jamir is a member of the BUGS in Phgof Nagaland University
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Trends in the success and drop out rates of stsideining the past two years
The College maintains a pass percentage of al8ati8 the University exams.

Learning resources of the departments - librarynmaters, laboratories and other

resources
The Department has a lab and a computer.
Modern teaching methods practiced and use of IG&aching — learning
Due to lack of adequate infrastructure, thisaspracticed as a rule
Participation of teachers in academic and persomahseling of students

The College has instituted the mentor-ward prognanand each teacher is a mentor

entrusted with about 11-12 students

Details of faculty development programmes and teectvho have been benefited during

the past two years

The following teachers have participated in thelofwing faculty development

programmes

S| Faculty Member  Programme

No

1 Dr Mahendra Prasadllational Seminar on I'at Fazl Ali College, 2004
Symposium on Solid State Physatc8habha Atomic Research
Centre, Bombay, 1991

2  Dr Imtiwati Jamir |UGC sponsored National Seminar on Hazl Ali College, 2004

School on Image Processing, Pattern Recognitionthen
application in Remote Sensirgt Science College, Kohima,
2001, organised by Indian Statistical Institute|K&ta.
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9. Participation / contribution of teachers to th@demic activities including teaching ,

consultancy and research

The Following faculty members published these pape

a. Dr.Imtiwati Jamir : i) Algebraic Expressions for effective potential claaeaistic
parameters in heavy-ion-scatteringtamana48 (1997) 825.
i) a-nucleus scattering in angular momentum spdeysics Review C57 (1998)
1000.
i) Correlation between zeros and poles of S-matrixtonplex potentiald2ramana.
50(1998) 147.
iv) Schrddinger Equation with complex potentials, theerqpmena of absorption.
Physics Educatiorduly-Sept(1998) 147.
v) Fusion under a complex barrigthysics Review (57 (1998) 1853.

b. Dr.Mahendra Prasad : Electrical transport properties of Eu\Gsingle crystal.
Physics Letters A138 (1,2).(1989) 61-84.
i) Electrical transport properties of copper molybddtedian Journal of Physic63
A(8). (1989) 784-792.
i)  On the electrical conductivity, thermonuclear povegrd dielectric constant of
Y, Ti,O7 single crystalsMaterial Letters12 (1991) 77-83.
iv)  Electrical conduction in molybdenum trioxide singbeystal. Solid State
Communications30 (2) (1991) 125-127.
v) Electrical transport properties of manganese salenMaterial Chemistry and

Physics30.(1991) 13-17.

195



c. Dr.Abhijit Borah : i) Interaction of coupled higher order nonlinear Sctliriger
equation solitonsEuropean Journal of Physics, Vol 29 (2002), pade 225.
i) Lowering solar mixing angle in inverted hierarchyitivout charged lepton
correction Journal of Physics G: Nuclear and Particle Plsy8it(2007) 345-351.
iii) Deviation from tri-bimaximal mixings through flawotwisters in inverted and
normal hierarchical neutrino mass modeRramana — Journal of Physid#l.69,

No.4, (2007) 533-549.

10. Collaboration with other departments/ institutioasthe State, National and International

levels, and their outcome during the past two years
None

11.Priority areas for Research and details of the omggprojects, important and noteworthy

publications of the faculty, during past two years
None

12.Placement record of the past students and theilocondn of the department to aid

student placements
The College does not maintain such record baitis to start recording this data
13.Plan of action of the department for the next frears

The Department is considering the feasibilityhaiing Electronics as a full-fledged

subject at the UG level
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C-11. Evaluative Report of the Department of Botany

1. Faculty profile - adequacy and competency of facult

S| | Faculty Member Qualification | University Remarks/Speialization

No

1 | Dr S. Alemmeren MSc, PhD NEHU Plant Biodiversity and

Jamir Community Ecology

2 | Ms Hanako Jamir MSc NEHU Morphology and
Embryology

3 | Ms Naomi MSc Kurukshetra| Biotechnology

4 | Mr P.Tiatemsu MSc NU Pursuing PhD studies frg
NEHU on Plant
Cytogenetics

2. Student profile — entry level competencies, so@oemic status, language proficiency

3. Changes made in the courses or programmes duriagp#ist two years and the

etc.

Most of the students are from the middle claskdpazind and predominantly from
the Ao tribe of Nagaland. Over 97% of the studemesfrom the ST category as the
College is located in an ST state. The averageestushs passed out ifiDivision

in the qualifying exam and well versed in Englishthe majority of the schools and

all Colleges impart their teaching in English.

contribution of the faculty to those changes

Dr S Alemmeren Jamir is a member of BUGS in Botahiagaland University
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. Trends in the success and drop out rates of stsidemning the past two years

The College maintains a pass percentage of al8ati8 the University exams.

. Learning resources of the departments - librarynmaters, laboratories and other

resources

The Department has a lab, a computer and alsecalody Research Laboratory.

. Modern teaching methods practiced and use of IG&anhing — learning

Due to lack of adequate infrastructure, thisaspracticed as a rule

. Participation of teachers in academic and persomatseling of students

The College has instituted the mentor-ward prognanand each teacher is a mentor

entrusted with about 11-12 students

. Details of faculty development programmes and teexctvho have been benefited during

the past two years

The following teachers have participated in thelofwing faculty development

programmes

Faculty Member Programme

Mr P. Tiatemsu International Symposium on Recent Trends in Plant
Ecology and Biodiversity ResearddEHU, 2004
National Symposium on Adaptation BiochemidiHU,
2007

Dr S.Alemmeren Regional Training Workshop on masainersExplaning
Science behind Miracle®NEHU, 1993
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Workshop orPeople's Participation in Biodiversity
ConservationNEHU, 1999

National Seminar on [[TFazl Ali College, 2004

Regional Conference dn Search of Sustainability and

Ecological SecurityNagaland University, 1998

3 Ms Hanako National Seminar on Biodiversity

9. Participation / contribution of teachers to the@dsmic activities including teaching ,

consultancy and research

a) Mr P. Tiatemsu has presented a papeRole of Calcium in alternating salt stress
induced injury during early stages of stress in P8aedling during National

Symposium on Adapdation Biochemistry, NEHU, 2007
b) Dr S.Alemmeren has conducted the followiegearch projects.

1. Completed a UGC Research ProjectSindies on Plant Biodiversity, Community
Structure and Population Behaviour of Dominant Ti®pecies of some Sacred

Groves of Jaintia Hills, Meghalaya &incipal Investigator,

2. Completed arEcological Study on Elephant Habitat of MokokchubDggtrict,
sponsored by the Wild Life Wing of Department ofésis, Environment & Ecology

and Wildlife, Government of Nagaland

3. Completed a research project dma@cterization of Plant Biodiversity, Community
Structure and Population Behaviour of some impdrtéree species of the
Community Forests of Nagalanas Principal Investigator, sponsored by Minisify

Environment and Forests, Government of India, NelhD

His research publications are listed below.
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a. Jamir S.A amd Pandey H N (2002&scular plant diversity in the sacred groves of
Jaintia Hills in North East IndiaBiodiversity and Conservation, Netherlands. (2003)
12.1497 — 1510.

b. Jamir S A and Pandey H N (200B)odiversity conservation in sacred groves of
Jaintia Hills, Meghalayalndian Forester, Dehradun. (20028(7).738-744.

c. Pandey H N, Upadhaya K, Jamir S A, Law P and ThigatS (2005)Floristic
diversity in sacred groves of Meghalaydant Taxonomy: Advances and Relevance,
CBS Publishers & Distributors, N.Delhi. (2005) 83-9

d. Jamir S A, Upadhya K, Pandey H N, Law P, Odyuo N ampathi R S (2005)Life
form composition, stratification and tree phenolagynontane humid forests of
Meghalaya, Northeast Indidropical Ecology (200737 (2).

e. Jamir S A and Imkongwapang R (200Species richness along a traditional
elephant route in a degraded tropical forest at Mik¢hung, Nagalandlhe Indian

Forester, Dehradun. (20089l. 33. N0.9.1216-1234.

10. Collaboration with other departments/ institutioasthe State, National and International

levels, and their outcome during the past two years
Yes, with NEHU

11.Priority areas for Research and details of the omggprojects, important and noteworthy

publications of the faculty, during past two years

Biodiversity is a priority area for this DepartnteDr Alemmeren is in the final stage
of a project sanctioned by the Ministry of Envircemh and Forests, Government of

India. Some important publications by the Departinaea listed below.
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Mr P. Tiatemsu has presented a papeRofe of Calcium in alternating salt stress
induced injury during early stages of stress in P®aedlingduring National

Symposium on Adapdation Biochemistry, NEHU, 2007

Dr S.Alemmeren has conducted the followirgeegch projects.

1. Completed a UGC Research ProjectStundies on Plant Biodiversity, Community
Structure and Population Behaviour of Dominant Tr®@pecies of some Sacred

Groves of Jaintia Hills, Meghalaya &&incipal Investigator,

2. Completed artcological Study on Elephant Habitat of Mokokchubigtrict,
sponsored by the Wild Life Wing of Department ofésis, Environment & Ecology

and Wildlife, Government of Nagaland

3. Completed a research project orhafacterization of Plant Biodiversity,
Community Structure and Population Behaviour of s@mportant tree species of the
Community Forests of Nagalands Principal Investigator, sponsored by Minigify

Environment and Forests, Government of India, NedhD

His research publications are listed below.

a. Jamir S.A amd Pandey H N (200%ascular plant diversity in the sacred groves of
Jaintia Hills in North East IndiaBiodiversity and Conservation, Netherlands. (2003)
12.1497 — 1510.

b. Jamir S A and Pandey H N (200B)odiversity conservation in sacred groves of
Jaintia Hills, Meghalayalndian Forester, Dehradun. (20028(7).738-744.

c. Pandey H N, Upadhaya K, Jamir S A, Law P angathi R S (2005)Floristic
diversity in sacred groves of Meghalayant Taxonomy: Advances and Relevance,

CBS Publishers & Distributors, N.Delhi. (2005) 83-9
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d. Jamir S A, Upadhya K, Pandey H N, Law P, Odyuand Tripathi R S (2005)ife
form composition, stratification and tree phenology montane humid forests of
Meghalaya, Northeast Indidropical Ecology (200737 (2).

e. Jamir S A and Imkongwapang R (2005pecies richness along a traditional
elephant route in a degraded tropical forest at Mlk¢hung, NagalandThe Indian

Forester, Dehradun. (2008pl. 33. N0.9.1216-1234

12.Placement record of the past students and theiloondn of the department to aid

student placements
The College does not maintain such record buiisdo start recording this data
13.Plan of action of the department for the next frears
The Department has plans to offer vocationalsesiin

(a) Mycology (Mushroom Cultivation) with provisidior Certificate Course which

will be a short term course for 6 months

(b) Agro-forestry
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C-12. Evaluative Report of the Department of Chemisy

1.Faculty profile - adequacy and competency of lfsicu

S| | Faculty Member Qualification | University | Remarks/Speialization
No
1 | DrD.K.Singh MSc, PhD Kanpur Biochemical and Qriga
Chemistry
2 | Ms I. Narola Imchen MSc NU Organic Chemistry
3 | Mr Daniel Kibami M.Sc Jamia Physical Chemistry
Milia
Islamia
4 | Mr Bendangtemsu M.Sc. NU Inorganic Chemistry
2. Student profile — entry level competencies, so@moemic status, language proficiency

etc.

Most of the students are from the middle claskdpazind and predominantly from
the Ao tribe of Nagaland. Over 97% of the studemésfrom the ST category as the
College is located in an ST state. The averageestuaas passed out ifDivision

in the qualifying exam and well versed in Englishte majority of the schools and

all Colleges impart their teaching in English.

3. Changes made in the courses or programmes duriagpést two years and the

contribution of the faculty to those changes

Dr D K Singh is a member of BUGS in Chemistry andmber of School Board of

Sciences of Nagaland University
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Trends in the success and drop out rates of stsid@ining the past two years
The College maintains a pass percentage of al8ati8 the University exams.

Learning resources of the departments - librarynmaters, laboratories and other

resources
The Department has 2 labs.
Modern teaching methods practiced and use of IG&acnhing — learning
Due to lack of adequate infrastructure, thisaspracticed as a rule
Participation of teachers in academic and persomahseling of students

The College has instituted the mentor-ward prognanand each teacher is a mentor

entrusted with about 11-12 students

8. Details of faculty development programmes and teectvho have been benefited during
the past two years
The following teachers have participated in thelofwing faculty development
programmes
S| Faculty Member Programme
No
1 Ms I NarolaImchen  Refresher Course, NEHU, 2007
Dr D K Singh Conference organised by Indian Chairfsociety, BHU,
Varanasi, 1996
Indian Science Congress, Lucknow University, 2002
UGC sponsored on I&t Fazl Ali College, 2004
3 Ms I Narolalmchen  Orientation Course at ASC,8ar2005

Refresher Course at NEHU, 2007
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4 | Mr Daniel Kibami Orientation Course, JNU,

Symposium on Solid State ChemistryMI, New Delhi,
2004

5 MrBendangtemsu UGC sponsored on lat Fazl Ali College, 2004

9. Participation / contribution of teachers to th@demic activities including teaching ,

consultancy and research

Dr D K Singh edited the Proceedings of a UGC spmts SeminaHealth for All.He

was also the Chief Organizer of the seminar.

10. Collaboration with other departments/ institutioasthe State, National and International

levels, and their outcome during the past two years
None

11.Priority areas for Research and details of the omggprojects, important and noteworthy

publications of the faculty, during past two years
None

12.Placement record of the past students and theilocondn of the department to aid

student placements
The College does not maintain such record butisdo start recording this data
13.Plan of action of the department for the next frears

The Department has plans to upgrade the |&trgra
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C-13. Evaluative Report of the Department of Compugr Science

1. Faculty profile - adequacy and competency of facult

S| | Faculty Quialification | University Remarks/Speci
No | Member alization
1 | Mr Tol Pucho B.E. (Comp | Viveshwariah Technological

Sc & Engg)

University, Belgaum,

Karnataka

2. Student profile — entry level competencies, so@moemic status, language proficiency

3. Changes made in the courses or programmes duriagpést two years and the

etc.

Most of the students are from the middle class tpamknd and predominantly from
the Ao tribe of Nagaland. Over 97% of the studemésfrom the ST category as the
College is located in an ST state. The averageestuths passed out ifi%Division

in the qualifying exam and well versed in Englishte majority of the schools and

all Colleges impart their teaching in English.

contribution of the faculty to those changes

None

4. Trends in the success and drop out rates of stsideming the past two years

The first batch of students is appearing ferfthal exam in 2009
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5. Learning resources of the departments - librarynmaters, laboratories and other

resources

The Department has a modest computer laborawthy 11 terminals including a linux

server.

6. Modern teaching methods practiced and use of IG&anhing — learning
Due to lack of adequate infrastructure, thisaspracticed as a rule

7. Participation of teachers in academic and persomahseling of students

The College has instituted the mentor-ward @ogne and each teacher  is a mentor

entrusted with about 11-12 students

8. Details of faculty development programmes and teectvho have been benefited during

the past two years

The Department has organised a one-month comptitetation programme for the
faculty this year. The Department also trains tfiee staff and lab staff in order to

acquaint them with basic computer skills.

The following teachers have participated in thelofwing faculty development

programmes
S| Faculty Member Programme
No
1 Mr Tol Pucho National Program on Technology Enhance Learning
Nagaland University, 2008
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9. Participation / contribution of teachers to th@ademic activities including teaching ,

consultancy and research
To the extend possible

10. Collaboration with other departments/ institutioasthe State, National and International

levels, and their outcome during the past two years
None

11.Priority areas for Research and details of the omggprojects, important and noteworthy

publications of the faculty, during past two years
None

12.Placement record of the past students and theilocondn of the department to aid

student placements
The College does not maintain such record butisdo start recording this data
13.Plan of action of the department for the next frears

The Department plans to upgrade its computer itrfretire and introduce Computer

Science in Degree Course.
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C-14. Evaluative Report of the Department of Zoolog

1.Faculty profile - adequacy and competency of lfsicu

S| | Faculty Member Qualification University Remarks/Spei
No alization

1 | Mr Kroulalie Tsurho M.Sc. NEHU

2 | Mr Limaakum M.Sc. Hyderabad Molecular

Parasitology

3 | Mr Chirathi Nyuwi M.Sc. Poona Entomology
4 | Ms Imlinungla M.Sc., Gold NU Reproductive
Medallist Endocrinology

2. Student profile — entry level competencies, @@obnomic status, language proficiency etc.

Most of the students are from the middle claskdpazind and predominantly from
the Ao tribe of Nagaland. Over 97% of the studemésfrom the ST category as the
College is located in an ST state. The averageestutas passed out ifi%Division

in the qualifying exam and well versed in Englishte majority of the schools and

all Colleges impart their teaching in English.

3.Changes made in the courses or programmes dhengast two years and the contribution

of the faculty to those changes
None
4.Trends in the success and drop out rates oéstadiuring the past two years
The College maintains a pass percentage of al@8ati® the University exams.
5.Learning resources of the departments - libreayputers, laboratories and other resources

The Department has a lab

209




6.Modern teaching methods practiced and use ofimG&aching — learning
Due to lack of adequate infrastructure, thisaspracticed as a rule
7.Participation of teachers in academic and petsanmseling of students

The College has instituted the mentor-ward prognanand each teacher is a mentor

entrusted with about 11-12 students

8.Details of faculty development programmes andhees who have been benefited during

the past two years

The following teachers have participated in thelofeing faculty development

programmes

S| Faculty Member Programme

No

1 Mr Limaakum UGC sponsored on I&t Fazl Ali College, 2004

2 | Mr Chiratho Nyuwi  Workshop on Environmental Studidgagaland University

NCW sponsored seminar &@ace Process and
Development in North East India: A Gender Perspecti
2008

3 Ms Imlinungla Seminar odniversities in the Knowledge Econorierala
University, 2006

UGC sponsored seminar on IT at Fazl Ali Colle2f#)4

9.Participation / contribution of teachers to #mademic activities including teaching ,

consultancy and research

Mr Kroulalie Tsurho is a member of BUGS in ZoolagfyNagaland University
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10.Collaboration with other departments/ institnipat the State, National and International

levels, and their outcome during the past two years

None

11.Priority areas for Research and details of tigooong projects, important and noteworthy

publications of the faculty, during past two years

None

12.Placement record of the past students and theilmation of the department to aid

student placements

The College does not maintain such record butisdo start recording this data

13.Plan of action of the department for the nex frears

The Department plans to improve and upgrade thardaory facilities
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D. Declaration by the Head of the Institution

| certify that that the data included in this Setfidy Report (SSR) are true to the best of my

knowledge.

This SSR is prepared by the institution after imdrdiscussions, and No part thereof has

been outsourced.

| am aware that the Peer team will validate thermftion provided in this SSR during the

peer team visit.

Signature of the Head of the institution

with seal:

Place: Mokokchung

Date:
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Appendix Il

INCOME EXPENDITURE STATEMENT EXPENDITURE
FOR THE YEAR 2007-2008

SINo INCOME AMOUNT EXPENDITURE AMOUNT
(Rs in lakhs) (Rs in lakhs
NON-PLAN
1 (a) Salary 300.0Galary 299.78
2 (b) Wages 6.00Vages 6.00
3 (c) Travelling Expenses 0.4Blectricity 0.28
4 (d) Rents & Taxes 0.3Water 0.02
5 (e) Motor Vehicles 0.2Wehicle Repairs 1.20
6 (f) Material & Supplies 3.00Purchase of computers 0.86
PLAN Telephone 0.18
7 (a) Office Expenses 0.88ewspapers & magazines 0.25
(b) Motor Vehicles 1.0Cstationery 0.35
(c) Machinery & Equipment 2.08ervice Stamp 0.05
(d) OTHERS Lab Equipment 3.00
10 (i) Field Study 0.4(Field Study 0.40
11 (ii) Library Books 0.40Library Books 0.40
12 (iif) Scholarship 27.5%cholarship 27.55
13 (iv) Fees 6.14~ees (to Government) 1.14
Furniture for hostels and 3.63
auditorium
Running of vehicles 3.7
TOTAL 349.14 348.79
Principal

(Kuholi Chishi)
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